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Objectives

• Domains of practice

• Rotational Placements 

• Assessment

• Future program



Why this career path?



Positions defined

8 Consultant Practitioner

“Staff working at a very high 

level of clinical expertise 

and/or have responsibility 

for planning of services.”

http://www.skillsforhealth.org.uk/js/uploaded/uploadablefile3.pdf

But how do we get there?



Four Domains

• Expert clinical practice

• Education

• Leadership

• Service development (research and audit)



Key working relationships.

• Consultant Nurses

• ENP/ECP

• Nursing team

• ED Consultants

• Senior mangement



Typical week

• 50% In placement:

– 2 days clinical service delivery

– ½ day Extending own clinical skills

• 1 academic day

– Masters, DClinP or PhD

• Flexible day – use negotiated, depending 

on learning needs



Assessment

• Learning outcomes set for each year

• Agree learning needs at start of placement

• Complete two service development 

projects

• Mini-CEX

• Annual portfolio review 



Where are we now?



Program expansion

• Pathway developed to incorporate nurses, 

midwifes and AHP

– Emergency care

– Neurology (Stroke Rehabilitation)

– Mental Health

– Midwifery

• Expanding geographically

• Prepared to expand to other specialities



Any Questions?
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