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Current Post
Trust lead (0.4 wte)

 Research capacity building

 Influence evidence based care

 Innovation – new ways of working, roles

 Responding to challenges/concerns

Research profile (0.4 wte)

 PI on two large RCTs, collaborator on a third one

 PhD supervisor for 3 PhD students

Teaching (0.2 wte)

 Trust lead for research education and training

 MSc Clinical Research at Newcastle University

 Link with Northumbria University



Proud of Nursing and Midwifery in 
Newcastle

Why stay within the NHS?

Close to patient clinical interface

Focus research rather than education

Research interest and experience

 Applied and randomised controlled trial

 Rather than theory generation
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Advantages
Excellent access to patients and 

clinical staff

 Study leave restraints

 Medical staff mentor/collaboration

Opportunities - idea generation

Applied context ideal for RfPB funding

New opportunities – clinical academic 

careers (very exciting)

Keeps one grounded – realistic

 Clinical interface
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Disadvantages
Multiple roles

Reactive research – priority

Starting point – research culture

 Research competence vs. ability

 Lack of understanding – academic function -

conference

Role isolation

No career pathway

Generalist rather than specialist

Scholarly activity – time to write

Lack of academic credibility – REF 

returnable/ student supervision
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Utopia
Increased role clarity

 Clinical academic career pathway

 Recognised and credible not tokenistic

 Acceptance – starting point is different

Closer working partnership with university

 Research rather than teaching contribution

Mentorship 
 Self – career direction

 Others – expertise vs. generalist

 Personal research vs. capacity building

Opportunity – network and share innovation
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Conclusion

(Hopefully) persistence has paid off

Uncertainty about future remains

Need for clarity 

 Clinical academic career pathway

 Roles and competency

Capacity building is key

 Expertise rather than generalist

University partnership is a Win Win. 
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Background

• Over the last 25 yrs nurse and midwifery 
education in the UK has changed from an 
apprentice style training to a university based 
education 

• This brought with it opportunities for nurses 
and midwives to develop the skills needed to 
start to develop the evidence-base for nursing 
and midwifery care



My Career Overview

Clinical

Research pathway

Further education



Education and Career history

• Unconventional

• Non-linear

• Not planned

• Opportunistic

• First degree was a turning point into research



Education history

• Enrolled nurse training (‘79-’81)

• Registered nurse training (‘84-’86)

• Neurosciences course (1987)

• BA(Hons) sociology/research methods(’86-’91)

• MA Social Policy (‘92-’94)

• PhD (implementation of evidence-based 
practice) (2006)



Career history
• HCA EN RN Neurosciences (‘78-’91)

• (Degree) 

• Public Health Research Officer  (‘91-96)

• (Masters degree)

• Public Health Specialist (‘96-’97)

• Senior Nurse, (research) in NHS Trust (‘97-’03)

• (PhD)

• Head of Nursing Research (Trust & University) (‘03-’05)

• Reader in Nursing (University) (2006 – present)



Why leave the NHS?

• Came to ‘the end of the road’ 

• No career progression

• No permanent post

• No peer support

• NHS has major priorities other than research



Why choose a career in a university?

• Career progression

• Positive research culture

• Peer support



Challenges  
• Constant pressure to win bids and publish

• Dichotomy between ‘international excellence’ 
and local relevance

• Distance from clinical practice, clinical setting, 
clinicians 

• Salary differences 

• Transferable skills

• Teaching load



What could have improved my career?  

A clinical academic career pathway

...that is valued by the NHS and Universities

...has a range of defined pathways

...has a defined career structure 

...that is without organisational boundaries 

...that develops & delivers the evidence-base for 
care
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The Clinical Academic Training (CAT) programme
for nurses, midwives and AHPs: 

Progress and learning 
Joanna Powell, NIHR Trainees Coordinating Centre

International Nursing Research Conference
Symposium May 12th 2010



www.nihr.ac.uk
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NIHR Remit
• Research capacity to improve health and health care

• Patients, samples or data from patients, people who 
are not patients, populations, health technology 
assessment and health services research

• Clearly demonstrate the potential to have an impact on 
the needs of patients and the public within 5 years of 
its completion  

• The NIHR does not fund basic research or work 
involving animals and/or animal tissue
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Masters in Clinical Research 

• 1 year or 2 years PT

• Full salary costs and course fees

• Training in research methods (with a balance between 
qualitative and quantitative)

• Research management and governance

• Will equip its graduates with the skills to manage and 
deliver research in a clinical setting

• The courses will prepare graduates for either future 
research at PhD level or clinical research practice
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Clinical Doctoral Research Fellowships (C DRF)
• Develop research skills through completion of PhD

• Continue to develop clinical skills (appropriate to career 
stage)

• Fellow employed by an English NHS Trust or other 
healthcare organisation or University and registered at 
English University for PhD

• Full salary and costs of research, training and development (and PhD 
fees).

• 3 years FT (4 or 5 years PT)



2009 C RDF 100 applications, 15 awards
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Clinical Lectureship (CL)

• Postdoctoral research training award

• CL is nominated by a partnership between an HEI and 
NHS organisation 

• 3 years FT (4 or 5 years PT)

• 50:50 split academic research clinical practice

• £30K towards research costs and training  and 0.5 salary 

Round 2 open for applications, closing 3rd August 2010
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Senior Clinical Lectureship (S CL)

• Senior (pre-Chair) 5 year award

• CL is nominated by a partnership between an HEI and 
NHS organisation 

• Funded by Higher Education Funding Council for England

• 50% of salary (max. award £50,000 p.a.)

• 3 annual rounds (up to 4 awards)  (max 12 total)

• > 5 years clinical experience

• Excellent or exceptionally promising record of clinical / academic  
leadership
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Emerging learning – from CAT programme

• Early recipients are facing many of the „Finch‟ challenges  

and are starting to come up with solutions

• Need for multi level approach to support emerging

clinical academics  career 

• NIHR TCC role in this is only part of the answer

National

Regional

Miso Organisational level

Macro Departmental level

Micro Individual level
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NHS HEI

NIHR NIHR

Employment and partnership arrangements 

• Trusts and Universities working together– what‟s in it for me? 

(collaboration agreements)

• Negotiated “career break” with assurances about terms and 

conditions 

• Early negotiation of funding arrangements between interested 

parties (CAT CLs)

From NIHR TCC perspective (individual level)
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[DATE]

Please contact me if you would like further information

Joanna Powell
jo.powell@nihrtcc.org.uk

NIHR Trainees Coordinating Centre
Leeds Innovation Centre

Leeds
Tel: 0113 346 6260 

http://www.nihrtcc.nhs.uk

mailto:jo.powell@nihrtcc.org.uk
http://www.nihrtcc.nhs.uk/

