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Specific role – RCN accredited trade

union learning representative

1 Promotes the value of learning and training in the workplace   

2 Supports members in analysing their learning or training needs

3 Keeps up to date with learning opportunities 

4 Contributes to the development of a learning organisation  

5 Supports the development and implementation of a workplace learning strategy 

6 Negotiates, and supports Continuing Professional Development in the workplace 

7 Promotes access to lifelong learning 

8 Supports local and national policies, initiatives and campaigns which promote learning 

9 Supports RCN members in planning and managing their learning

10 Directs RCN members to information, resources and support systems that enable access to

learning opportunities and resources, for example the RCN Learning Zone, Library and Information,

R&D Coordinating Centre

11 Contributes where appropriate to the organisation of learning opportunities to meet RCN

members’ learning needs  

12 Provides information and advice to RCN members on learning related issues 

13 Identifies appropriate information to use in matters related to member learning  


