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The need for an Academy

The Academy will play its unique part in helping to shape new 
landscapes emerging from research policies in the United Kingdom.

We believe the Academy can offer a unique contribution and add 
value because –

• The Academy offers a United Kingdom perspective

• The Academy can provide views from clinicians, practitioners, 
researchers, educators and providers of service

• The Academy is unique and has strength through its multi-
organisational composition

• The Academy can help to articulate patient experiences of nursing, 
midwifery and health visiting research
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The vision and mission of the Academy

The Academy wishes to play an active part in maximising 
research for patient benefit and enhancing the return of the 

public’s investment in health related research.

The prime concern of the Academy is -

‘to be an expert collaborative voice for all aspects of research 
involving nursing, midwifery and health visiting in the United 
Kingdom, including policy development, its implementation 
and evaluation through negotiation and dialogue with other 
key stakeholders’.



The Academy Steering Committee

Chair: Professor Emeritus Tony Butterworth CBE

Vice Chair: Dr Pauline Pearson,  Unite/Community Practitioners’ and Health Visitors’ Association

Unite/Community Practitioners’ & Health Visitors’ Association: Dr Cheryll Adams, Professor 
Sarah Cowley, Professor Sally Kendall

Royal College of Nursing: Professor Kate Gerrish, Professor Carol Haigh, Dr Ann McMahon, Professor 
Annie Topping

Royal College of Midwives: Dr Kenda Crozier, Sue Macdonald, Professor Marlene Sinclair, Professor 
Billie Hunter

Council of Deans & Heads of UK University Faculties for Nursing and the Health Professions: 
Professor Melanie Jasper

AUKUH Directors of Nursing: Jenny Leggott, Andrew MacCullum

Leaders in Nursing: Mark Hayward, Margaret Berry

Mental Health Nurse Academics UK: Professor Patrick Callaghan, Professor John Playle

Queen’s Nursing Institute: Rosemary Cook CBE

Queen’s Nursing Institute Scotland: Julia Quickfall

Future of Nursing Studies: Dr Theresa Shaw

Primary Care Research Network: Professor Vari Drennan

UK Clinical Research Facilities Network: Helen Pidd

Research Policy Advice: Professor Anne Marie Rafferty



Work streams for the Academy

The Academy identifies key areas of work where it can 
make a difference, these are further finessed each 
year  at our annual colloquium.

• An annual Colloquium to gather senior leaders from service 
and research (3 held thus far).
– The Academy is actively seeking funding for a senior academic 

appointment to join the Academy team.

• A mentorship scheme for senior nurse and midwife leaders 
from service and academia funded by the Health Foundation 
started in 2010.

• The Academy held a residential summit meeting for senior 
nurses, midwives and health visitors with the NHS Institute 
for Innovation and Improvement in 2009.  A second event is 
being planned for 2010
– The Academy is actively seeking funding for Innovation Fellowships



Work streams - continued

• Research leadership and capability is being developed during 2010 in 
two significant ways

– A ‘think tank’ will be held in Manchester in June (jointly hosted by 
the Academy and CLRN to consider the career prospects of nurses 
working clinical research centres. Our debate will be assisted by the 
NMC, NHS Employers and NIHR.

– In collaboration with the University of Cambridge and Cambridge 
University Hospitals NHS Trust a series of lectures focussing on 
clinically based research has been developed.

– The Academy is seeking active engagement in the leadership 
development work of the DH and the NHS Institute. 

• A Delphi survey of senior nurses in service and academia to develop a 
shortlist of research topics agreed between senior leaders from service 
and research. This was presented to our 2010 Colloquium and work is 
now underway to take the views of people who use services.

• A continuous strategy is underway to secure funding to continue the 
work of the Academy



A Delphi survey of research priorities 
generated by senior service leaders and 
academic nurses, midwives and health 
visitors - early findings and next actions 



Survey aim and the participants
• Aim - to articulate a commonly agreed shortlist of 

research questions considered to be urgent by senior 
nurses leaders in service and in Universities

• Invitees
– Academy Steering Group, Council of Deans, AUKUH and 

Leaders in Nursing.

• Respondents
– were either senior academics, Directors of Nursing services 

or their deputies
– Round one 46 participants
– Round two 26 participants

• 10 Academics
• 12 senior service leaders
• 4 ‘other’.



• Continue research into relationships between 
skill mix,  patient outcomes and costs as they 
relate to nursing, midwifery and health 
visiting activity.

• Establish research that explores the work of 
nurses, midwives and health visitors and its 
effect on patient safety and acquired 
infections.

• Establish longitudinal studies to examine the 
work of nurses, midwives and health visitors 
in the development of ‘innovation positive 
cultures that embrace leadership and 
transformational change

• Investigation into the ‘care delivery closer to 
home agenda’ and the contribution of nurses’ 
midwives and health visitors

• Investigation into the purposeful use of 
positive and negative experiences of patients 
and families who have experienced  the work 
of nurses, midwives and health visitors

• Cost effectiveness of the work of nurses and 
midwives undertaking community-based 
rather than hospital-based interventions and 
treatments

• Research to develop models of education and 
its delivery in the light of the implementation 
of an all-graduate profession 

• Establish longitudinal studies to examine 
the costs and impact of nurse-led 
interventions and treatment  on long-term 
conditions 

• Research to further develop and articulate 
‘language/terminology’ used in nursing, 
midwifery and health visiting .

• Research into effective methods that 
promote the uptake of research findings 
into the  practice of nurses, midwives and 
health visitors

• Research to identify and develop career 
pathways for leaders in nursing, midwifery 
and health visiting

• Continuing research into multi-disciplinary 
work that involves nurses, midwives and 
health visitors

• Research to identify and support ‘whistle-
blowing’ activity by nurses, midwives and 
health visitors

• Research to identify active roles for nurses, 
midwives and health visitors in the early 
detection and intervention of mental ill-
health
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What next steps are possible – questions asked 
at our annual colloquium

• Are the questions researchable?

• How do we properly take on board the views of people 
who use services?

• What other activities are nurses, midwives and health 
visitors being asked to ‘action’?

– The 8 high priority actions 

– PM’s Commission 

• Can we further refine the questions and seek funding?

• What experiences are there of  understanding and 
developing ‘uncertainties’ in research questions?



Some agreed next steps

• To take these questions to people and families 
who use services and take their view

• To ask people and families who use services to 
think about – What if they could choose research 
subjects for nurses, midwives and health visitors 
– what would they be?
– engagement underway with the Carers Federation and 

the PM’s Standing Commission on Carers. 

• To seek funding for a senior academic 
appointment to further finesse the outcomes 
from this work and seek possible funding  


