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	Career Development Opportunities

	This special bulletin highlights some of the information to be found in this relatively new section of the website, created for the purpose of clarity from information which could previously be found in other sections of the website. Career development opportunities are relevant to different people at different times, whether you are hoping to enter the field of research for the first time, want to see how your job description matches others, or want to raise your esteem. The section is split into four areas: job opportunities, a career in research, peer reviewers/board membership, agenda for change. This bulletin represents a snapshot of the information which appears on the website: <www.rcn.org.uk/researchanddevelopment/career/>


	Job Opportunities

	Research jobs can be difficult to find, and people who wish to pursue a career in research often don't know where to begin. This section, whilst not intending to be comprehensive, will give details of job opportunities we are asked to promote. If you would like a post to be publicized here please see the criteria for inclusion

	1. Nursing, Midwifery and Allied Health Professions Research Unit Research Assistant (fixed term for two years), 22,322GBP - 23,002GBP Post No: T.1779
A highly competent individual with excellent communication skills, you will support the Urogenital Disorders Programme Leader. You will specifically undertake tasks within two funded projects, namely the POPPY Trial (a large multi-centre trial funded by CSO) and PEPPY (a 3-centre feasibility study funded by Wellbeing of Women). Both these projects and much of the work of the programme focuses on pelvic organ prolapse, a common problem experienced by females.
Contact: Dr Suzanne Hagen
Email: s.hagen@gcal.ac.uk  
Tel: 0141 331 8104
Website: www.caledonian.ac.uk/jobs/ 
Closing date: 28 September 2007

	2. University of Leeds, Academic and Clinical Unit for Musculoskeletal Nursing (ACUMeN) Research Assistant. (full time) Job Ref: 314147, University Grade 6 22,332GBP - 26,666GBP p.a.
"A nationwide qualitative study of the processes of care practiced in nurse-led rheumatoid arthritis clinics throughout the UK". This full time post is available from 1 January 2008 for a period of three years at ACUMeN in the Academic Unit of Musculoskeletal Disease. You will have responsibility for undertaking and analysing the results of this Multi Centre qualitative study.
Contact: Dr Jackie Hill
Tel: 0113 392 4728
Email j.hill@leeds.ac.uk 
Website: http://jobs.leeds.ac.uk/ShowVacancies.aspx?Category=Research  
Closing date: 15 October 2007.


	A Career in Research

	Here you will find background information and general guidance to help you with your career in research. It's not always easy to decide if the role of research nurse, or nurse researcher is for you. Indeed, it's not always clear what the roles entail, and how one might progress. This section is designed to answer some of those questions, and is separated into 4 sub-sections: Developing your research career; Career pathways for research nurses; Generic research nurse job descriptions; Publications of interest

	3. Developing your research career

UK Clinical Research Collaboration (UKCRC) (2007): "Developing the Best Research Professionals" careers report - NEW
This report is the culmination of the work of the UKCRC subcommittee for Nurses in Clinical Research (Workforce), chaired by Janet Finch, in collaboration with Modernising Nursing Careers and other key stakeholders. The report proposes a more flexible career structure so that nurses who pursue a research career can combine clinical and academic work instead of pursuing one of these roles at the expense of the other. A 12 week public consultation on the draft report was carried out earlier this year and a summary of the consultation responses was considered to inform the final recommendations. Copies of both the final report and the public consultation summary report are now available to download from the UKCRC website.
Website: www.ukcrc.org

	4. Career pathways for research nurses

The RCN in its response to the UK government paper 'Agenda for Change' responded that any new pay structure should give motivation to staff to develop their skills and expertise to provide care that was expected and deserved by patients. The English nursing strategy paper ('Making a Difference, 1999') is also linked to the government's proposal to modernise the NHS pay scheme basing career progression on responsibilities and competence. This issue was addressed in 2001 by the RCN Research Society and Joyce Kenkre and David Foxcroft have developed five potential career pathways:
a) academic 
b) clinical 
c) clinical research nurse 
d) pharmaceutical 
e) management 
Each pathway is presented as a matrix, to demonstrate the facility to develop a career along a single pathway or by developing a greater knowledge by moving between pathways. The information described includes: the typical role, experience, knowledge, training, skills and qualifications expected at each stage along each pathway.
The pathways (all MS Word documents) can be accessed via the website: http://www2.rcn.org.uk/researchanddevelopment/career/career/#Pathway 

	5. Generic research nurse job descriptions

In 2005, NHS Lothian developed generic research nurse job descriptions for Grades E, F, G, and H. These are available on the Scottish Research Nurse and Co-ordinator's Network
Website: http://www.srncn.scot.nhs.uk/documents.htm 

	6. Publications of interest

Butterworth, A. et al (2005), "Clinical academic careers for educators and researchers in nursing: Some challenges and solutions", Journal of Research in Nursing 2005 10: 85-97
Full article downloadable from http://jrn.sagepub.com/content/vol10/issue1/

RCN Core Career and Competency Framework. The RCN has produced new guidelines that help nurses to identify and plan their career development and at the same time link it to their specialist area of work. The Core Career and Competence Framework shows how the National Health Service (NHS) Knowledge and Skills Framework (KSF) applies to different career stages in nursing.  The guidelines will also help nurses to meet the expected levels for career progression within the remit of Agenda for Change, and to identify the knowledge and skills that need to be applied specifically to practice areas.
Website: http://www.rcn.org.uk/resources/corecompetences/


	Peer reviewers/Board membership

	Government funding programmes and major funding bodies frequently have advisory Boards, comprising of specialists in a particular field. These Boards can act as scientific advisers, helping to assess grant applications. Nurse representation on these Boards has historically been low; improving this may well help raise the profile of nursing research as a whole.

	7. Matrix of funding bodies and nurse representation. This matrix should not be seen as definitive, but merely a flavour. It contains what we believe to be the major sources of funding for nursing research. Please feel free to contact us if you would like to suggest additions/amendments to the matrix: http://www2.rcn.org.uk/__data/assets/word_doc/0008/55961/Funding__bodies.doc (MS Word, 179K)

	8. European Commission Framework Programme 7 Registration of Experts for Research Activities.
The EC has issued a call for independent experts (evaluators/peer reviewers) to assist in the evaluation of FP7 proposals; assist in the monitoring of projects selected and funded by the EC; assist for other purposes where specific expertise might be required. Early registration of interest, in time for the first FP7 calls in Spring 2007, is particularly encouraged. The final closing date for submission is 31 July 2013.
Website: https://cordis.europa.eu/emmfp7/ 

	9. National Coordinating Centre for Health Technology Assessment NCCHTA Experts and Referees.
Experts play an extremely important role in the programme by: contributing to vignettes; refereeing the individual project proposals; peer reviewing final reports. 
Website: http://www.hta.ac.uk/annualreport/referees.htm 

	10. National Co-ordinating Centre for Research Capacity Development
The Research Capacity Development Programme works closely with the research community, receiving advice and support through a number of Panels and Committees.  In addition, the NCCRCD is extremely grateful to the very many experts and referees who ensure quality by providing peer review on applications.
Website: http://www.nccrcd.nhs.uk/nccrcd/ 

	11. The National Co-ordinating Centre for the NIHR Service Delivery and Organisation Programme.
The SDO programme is always looking for peer reviewers for research proposals and final reports. If you are interested in becoming a peer reviewer, please download the form from the website or contact one of the Commissioning Managers on Tel: 020-7612 7980, email: sdo@lshtm.ac.uk
Website: http://www.sdo.lshtm.ac.uk/callpeerreviewers.html 

	12. National Institute for Health Research (NIHR) Central Commissioning Facility (CCF) Patient and public involvement: peer review.
The CCF is looking for members of the public to help in reviewing research proposals. Peer review is a way of checking the importance and appropriateness of research proposals. The Central Commissioning Facility asks a range of 'experts' to provide written opinions about research proposals that have been submitted for funding. These may include: members of the public, clinicians, academics, health economists, policymakers, health professionals, researchers and statisticians. For more information see the website or contact the CCF, Tel: 0208 943 8990.
Website: http://www.nihr-ccf.org.uk/site/consumerinvolvement/peerreview/default.cfm 

	13. UK Resource Centre for Women GetSETWomen database.
The Get SET Women database is the latest development in the UKRC strategy to raise the profile of thousands of women in science, engineering, technology and the built environment. The Get SET Women database will provide access for media, government, public bodies and many other organisations to women at all stages of their careers within SET. For more information Tel: 01274-436 485, or email: setwomenresource@bilk.ac.uk
Website: http://www.getsetwomen.org.uk/ 

	14. UK Clinical Research Network (UKCRN).
The UK Clinical Research Network consists of a managed set of Topic Specific Clinical Research Networks, a Primary Care Research Network and a Comprehensive NHS Research Network. Each of these networks have opportunities for nurses to join advisory boards.
Website: http://www.ukcrn.org.uk/index/networks.html 

	15. Institute of Clinical Research (ICR) SSC Subcommittee
ICR is looking for new and established SSC's and research nurses to join the SSC subcommittee. Are you enthusiastic and passionate about your role? Are you keen to meet new people? Would you enjoy a voluntary role that keeps you up-to-date with events within the industry? Contact: Pippa Williams, Tel: 01628-899 750, email: pwilliams@instituteofclinicalresearch.com
Website: http://www.instituteofclinicalresearch.org/id96special_interest_groupsZSSC.asp 


	Agenda for Change

	There are three aspects to "Agenda for Change", a job evaluation scheme, a knowledge and skills framework, and terms and conditions. The purpose of this website is to support the nursing research community in relation to Agenda for Change, and to facilitate exchange of knowledge and experiences amongst the nursing research community.

	16. RCN agenda for change

Aiming to answer all your queries with regards to AfC, please visit the RCN Agenda for Change microsite
Website: www.rcn.org.uk/agendaforchange/ 

	17. Job profiles and descriptions

Guy's and St Thomas' NHS Foundation Trust and West Midlands Medicines for Children Research Network have kindly allowed 4 examples of Band 6 and Band 7 job descriptions to be posted on this site. It must be stressed that these profiles are not official profiles approved by Agenda for Change and should only be used as a rough guide
Website: http://www2.rcn.org.uk/researchanddevelopment/career/afc#Job 

	18. Publications of interest

Buchan, J. & Evans, D. (2007), Realising the benefits? Assessing the implementation of Agenda for Change, King's Fund, London, UK. 
Website: http://www.kingsfund.org.uk/publications/kings_fund_publications/realising_the.html


