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It’s Black History Month 





The UK’s first Black’ History Month took place as part of the 1987 African Jubilee Year celebrations organised by the former London Strategic Policy Unit. 





In response to the successful event, the then Association of London Authorities later endorsed Black History Month as an annual event leading to it’s official recognition on the cultural calendars of all London boroughs and several City Councils around the country. 





Why celebrate Black History Month?





One of the key aims of Black History Month is to recognise the significant contribution to society made by people from an African or Asian background.  Your planned activities provide an opportunity to acknowledge and celebrate some lesser known achievements and to uncover the hidden history of minority communities across Britain.  They also offer an excellent learning opportunity for all participants to learn from and interact with   











Black History Month is an opportunity to 





Promote knowledge of black history and experience 


Circulate information on positive Black contributions to British Society 


Heighten the confidence and awareness of all people to the cultural heritage of African and Asian communities.











Diversity Champions support Black History Month





The Nursing Times edition of 9 September 2008 carried a feature on RCN Diversity Champion Zeba Arif.  In the article Zeba recounts how becoming a champion was a continuation of many years of patient advocacy.  � HYPERLINK "http://www.nursingtimes.net/This_weeks_issue/2008/09/champions_of_equal_rights.html" ��Follow this link to read the full article.�








Here, Zeba relates her personal appreciation of what Black History Month means to her.
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Zeba Arif





"For me Black History Month symbolizes the celebration of diversity. Now, more then ever, multicultural is the new black, especially in the NHS. Forward thinking, dynamic Trusts, that nurture their Black & Minority Ethnic Network (BMEN), reap huge benefits of excellent patient care.





But for those Trusts that don't, there's still an arduous way ahead. Black History Month serves to bring at least one crucial issue to the fore: that all Black & Minority Ethnic staff have the right to work in an environment where bullying & harassment is absent, and their uniqueness is recognised and rewarded".





Diversity Champion and RCN Learning Rep Jennifer Solomon 


Shares her thoughts on Black History Month:





� EMBED PBrush  ���


Jennifer Solomon








For me, Black History Month is an opportunity that allows us to review what we have achieved collectively and as individuals.  In Leicester we will be Celebrating ‘Diversity in Nursing’ in conjunction with the RCN East Midlands Regional office and the Mary Seacole Centre at De Montfort University.  The event has been organized so that members and non-members can obtain information on how to maintain their career progression.





The association with the Mary Seacole Centre at De Montford University is an important one, as Mary Seacole was an individual who against all the odds pursued what she believed in.   Mary was a strong, tenacious and determined woman with considerable leadership skills and is an inspiration to nurses from all backgrounds.  





What Activities are you planning for Black History Month?





Black History Month presents an excellent opportunity for diversity leads everywhere to reflect on their existing practice and to ensure that they are meeting the aims reflected in their corporate equality Schemes.  





With activities such as lectures, conferences, concerts, dedicated web pages and specialist presentations or displays, they are many options available to you to commemorate Black History Month.  Themes can vary from the historical to rather more current subject matter such as what your organisation is doing to address health inequalities for BME communities.





If you have one, speak to your BME staff network to ensure any internal activities are mainstreamed into your programme of events. If your organisation services a large multi-cultural community you might want to look up and make contact with local community groups or your nearest City Hall or Local Authority to find out what else is taking place in your area. 








Additional sources of information





For further information have a look at these Black History Month websites:





� HYPERLINK "http://www.black-history-month.co.uk" ��http://www.black-history-month.co.uk�





� HYPERLINK "http://www.blackhistorymonthuk.co.uk" ��http://www.blackhistorymonthuk.co.uk� 








We are interested to hear if you found this update helpful, so we would be grateful if you could take the time to give us feedback. Please contact � HYPERLINK "mailto:diversity.team@rcn.org.uk" ��diversity.team@rcn.org.uk�.  The information you provide will help us to develop our services and to produce updates relevant to you.

















_1284282165

