THE ROYAL COLLEGE OF NURSING OF THE UNITED KINGDOM

Towards a Strategy for Nursing Research & Development: 

Proposals for Action
1. Introduction

1.1
The Royal College of Nursing (RCN) is the UK’s largest professional association and union for nurses with over 325,000 members. Most RCN members work in the NHS, with around a quarter working in the independent sector. The RCN works locally, nationally and internationally to promote standards of care and the interests of patient and nurses, and of nursing as a profession. The RCN is a major contributor to the development of nursing practice, standards of care and health policy.

1.2
Developing the Science and Art of nursing is fundamental to the raison d’être of the RCN. The RCN therefore wholeheartedly welcomes the publication of proposals for action towards a strategy for nursing research and development and the invitation to comment on these proposals.

2. Comments

2.1
Although we recognise that this strategy has been developed within the specific context of the NHS we would recommend the development of a number of the reports recommendations to embrace the wider contexts of nursing and of research. Our recommendations are detailed below.

2.2
A significant degree of nursing care is delivered at the interface between “health” and “social” care.  We would therefore seek assurances that “the nursing contribution is fully researched evaluated and supported”
 within the full context in which nursing care is delivered. “Key health priorities” change and vary according to the government of the day, whereas some nursing issues are always relevant. Nurses are concerned about nursing care of all kinds, cross boundary issues with social care, and educational and managerial implications.

2.1 We strongly agree that nurse leaders must begin to engage more actively with NHS funding bodies
. However, for the vision set out “Making a Difference” and in this strategy to be realised, we would recommend that this engagement must also embrace the potential within the appropriate research councils (MRC ad ESRC) and the corporate and charitable sectors.

2.2 We strongly support the recommendation that the Department of Health establish a nursing research advisory group
. We would recommend that membership include senior representation from the key funding sectors including the Higher Education Funding Council
.

2.5
We strongly agree that a capacity study is needed
 but in the light of the comments made above we would express concern at the limitations of the proposed study i.e. “to establish capacity to address nursing issues in the priority areas for Department of Health/NHS Research.”  We would recommend a far reaching scoping exercise (or exercises) to assess research capacity across the professions and explore the potential of developing the current and emerging capacity to address nursing issues in the priority areas for Department of Health/NHS Research.

2.6
We fully support the recommendation to pilot new and innovative career paths
. RCN Research Society members are currently in the process of developing guidance on career pathways
. We would envisage new and innovative paths actively facilitating joint appointments and the legitimisation of nurses moving back and forth across these pathways in order to develop research capability and hence enhance clinical care and the relevance of the research endeavour.

2.7
We fully support the recommendation that the Department of Health should invest in pre and post-doctoral research training fellowships and career scientist awards
.

2.8
A hub and spoke model where designated centres with thematic R&D programmes are pump-primed in order to develop research capacity
 offers great potential. We would envisage consortia of NHS and Higher Education Institutions collaborating in this endeavour.

2.9
We strongly agree with the importance of a distinct focus on the implementation of research findings
. Nurses (operating at all levels and in all settings, including community, primary care and the private sector) need access to education and training in information literacy (including critical appraisal) and access to information technology in the workplace. And this infrastructure must be complemented by an organisational culture which values “lifelong learning, methodological pluralism, collaboration, equality and most importantly the active involvement of local people
”.

3. Conclusion

3.1
The RCN warmly welcomes these proposals for action and we look forward to the establishment of the Nursing Research Advisory Group. We recognise that for these proposals to be translated into action, a detailed strategic plan will require to be drawn up which and matched by the requisite budget required to make the difference. 

Ann McMahon

RCN R&D Adviser

December 18, 2000
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