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Please fill in this questionnaire, wherever possible in partnership with, and signed off by the HR director and the chairs/secretaries of staff side, by the 24 April 2009.  Please return all completed questionnaires to: 
Pay and Contracts

NHS Employers

2 Brewery Wharf, 

Kendell Street, 

LEEDS. 

LS10  1JR 

Or email: mileage@nhsemployers.org
Questionnaire on mileage consultation

The jointly endorsed ‘AA Schedule of Motoring Costs’ mileage allowance methodology contains options with two main themes:

· Option 1: a single rate per mile travelled for the purpose of work. The distinction between regular and standard users is removed and no regular user allowance is paid. 

· Option 2: Retain the regular/standard user distinction but simplify the system so that all regular users receive the same lump sum payment to cover their standing charges and a rate per mile to cover the running costs only.

Options

Q1
Please specify the preferred option for your organisation?

· Option 1

· Option 2

· None of the above (Please specify why)

Option Methodology

We are considering to what extent to include the cost of capital element (this is the loss of interest incurred on money that would otherwise be in a bank account i.e. the cost of purchasing a vehicle) contained within standing charges as defined in the AA schedule of motoring costs. (Details can be found on page 5 of the main consultation document).  

Q2
To what extent, if any, should the cost of capital be included?

· Not at all. (0%)

· In part. (Please indicate)

	1% - 33%
	34% - 66%
	67% - 99%


· In full. (100%)

Public Transport Rate (PTR)

In addition to options 1 and 2 the sub-group is considering whether there is a continued need for a public transport rate (PTR) or whether all miles undertaken on work business should be paid at the same rate. At present the public transport rate is less than the normal mileage rate(s). The Handbook provides PTR to be used: 

· in certain circumstances where travel by public transport is possible and more cost effective than paying the normal mileage rate

· in certain circumstances when employees are required to attend their place of work outside normal hours and the travel costs are additional to their normal travel to work costs

· sometimes when staff attend training courses and when mileage is claimed

· in situations where employees have moved their base as a direct result of organisational change (excess mileage)

· where staff travel out of their Strategic Health Authority (England), Health Board (Scotland), Local Health Board(Wales) and Health and Social Care Board (Northern Ireland) boundaries
· where staff do not accept the employers’ offer of a lease car.

Q3
Should all miles travelled for business purposes be paid at the same rate regardless of the reason for the business journey/number of miles travelled annually? [Y/N]  
Q4
If you answered NO to question 3 please specify your reasons why.

Information Request

Q5
Does your organisation currently use rates as prescribed in

the AfC Terms and Conditions of Service or the Medical and Dental Terms and Conditions of Service?  [Y/N]

Q6a) 
Does your organisation use locally agreed rates? [Y/N]

If you answered YES to question 6a

Q6b) Does your organisation link mileage rates to HMRC Approved Mileage Allowance Payments (AMAP) rates? [Y/N]

If you answered NO to question 6b)

Q6c) Please specify the rates you are using and to whom.

Parts a – c of question 7 refer to those staff in your organisation that are claiming travel expenses.  Where applicable we require answers to be expressed as headcount.

Q7a) Standard User

i) Please state the percentage of staff in your organisation that are paid “standard user” rates.

ii) Please state the number of staff in your organisation that are paid “standard user” rates.

iii) Please state the average number of miles travelled in a year by “standard users”.

iv) Please indicate how many of your “standard users” fall into the categories stated.

	Range of miles covered per year
	Number of standard users

	0 – 3500 miles
	

	3501 – 9000 miles
	

	9000+ miles
	


Q7b) Regular User.

i) Please state the percentage of staff in your organisation that are paid “regular user” rates.

ii) Please state the number of staff in your organisation that are paid “regular user” rates.

iii) Please state the average number of miles travelled in a year by “regular users”.

iv) Please indicate how many of your “regular users” fall into the categories stated.

	Range of miles covered per year
	Number of regular users

	0 - 3500 miles
	

	3501 – 9000 miles
	

	9000+ miles
	


Q7c) The current Public Transport Rate is 24 pence per mile

i) Please state the percentage of staff in your organisation that are exclusively paid the “public transport rate”.

ii) Please state the number of staff in your organisation that are exclusively paid the “public transport rate”.

iii) Please state the average number of miles travelled in a year by these “public transport rate” users.

iv) Please indicate how many of your exclusive “public transport rate” users fall into the categories stated.

	Range of miles covered per year
	Number of exclusive public transport users

	0 - 3500 miles
	

	3501 – 9000 miles
	

	9000+ miles
	


v) Please state the number of staff in your organisation that are paid the “public transport rate” in addition to either the standard user or regular user rates.

vi) Please indicate from the list of options, the circumstances where “public transport rate” is paid in addition to either the standard user or regular user rates.

	Reason for additional PTR usage
	Please indicate with a tick all the reasons that apply

	PTR is more cost effective than paying the normal mileage rate
	

	Employees are required to attend their place of work outside normal hours and the travel costs are additional to their normal travel to work costs
	

	Attending training courses and when mileage is claimed
	

	In situations where employees have moved their base as a direct result of organisational change (excess mileage)
	

	Where staff travel out of their Strategic Health Authority (England), Health Board (Scotland) or Trust (Wales and Northern Ireland) boundaries
	

	Where staff do not accept the employers’ offer of a lease car
	

	Other (please give detail)
	


Transition

Q8
Does your organisation prefer a transition to the newly agreed rates of mileage?  [Y/N]

Q9
Does your organisation prefer an immediate move to the newly agreed rates of mileage supported with a buy out provision to compensate for individual loss which might be incurred? [Y/N]

Please note: the employer would be responsible for meeting the cost of any buy out

The environmental agenda (the green agenda)

We have reviewed the responsibilities the NHS has been given to ensure sustainable development and carbon reduction.  These tend to be summarised using the term “the green agenda”.  The achievement of the targets the NHS has been set depend on local partnerships implementing strategies which bring together all the talents and expertise of the workforce.  The sub-group has considered the green agenda in all of the options. Directgov (http://campaigns.direct.gov.uk), the official Government website for information have listed, in association with What Car, the top rated fuel efficient ‘small family’ and ‘family’ cars. These fall into the AA schedule of motoring costs purchase price category from £13,000 - £20,000 which links to the range of rates proposed within this consultation.

Q10
Are you in agreement with the approach taken by the review group? [Y/N]

Q11
If possible, can you please add comment on how the option suggested can be made to dovetail with wider travel plans and strategies for sustainable development and carbon reduction of NHS services?

NHS organisation details
Q12
Please indicate your type of trust.

	Primary Care Trust
	

	Strategic Health Authority
	

	Acute trust
	

	Foundation Trust
	

	Mental health trust
	

	Ambulance 
	

	Other NHS*
	


Q13
Please state the size of your workforce (headcount).

Completion source

Q14
Is this feedback signed off by HR Director and the Chair/Secretary of Staff Side? [Y/N]

Q15
If you answered NO please indicate on what basis this feedback is being provided.

Thank you for taking the time to complete this questionnaire.
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