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Mary Seacole Leadership Awards 2010
for Nurses, Midwives and Health Visitors

Funded by the Department of Health and NHS Employers

and awarded in association with

Royal College of Midwives, Royal College of Nursing, 

Unison, Unite CPHVA 

The Department of Health and NHS Employers are funding these annual awards for nurses, midwives and health visitors in England to honour Mary Seacole’s name and acknowledge her achievements. 
Awards Available
The Mary Seacole Leadership Awards are worth up to £12,500 each and emphasise Mary Seacole’s pioneering role in leadership by providing the opportunity to:

· enhance personal effectiveness,  leadership style, communication skills and the ability to influence
· select and concentrate on a specific health care project 

· gain confidence in leading a project which has the potential to achieve a high national profile

· develop research and project management skills

· promote change and manage the transition from operational to strategic management

The award scheme also provides Mary Seacole Development Awards of up to £6,250 each to enable nurses, midwives and health visitors to make positive and lasting contributions that promote high quality patient/client-focused care.  For an application form for a Development Award, please email bukola.samuel@dh.gsi.gov.uk or download from the following website:

http://www.dh.gov.uk/en/Aboutus/Chiefprofessionalofficers/Chiefnursingofficer/index.htm under “What’s new CNO”
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Eligibility

The Mary Seacole Leadership Awards provide opportunities for nurses, midwives or health visitors in England in leadership positions to undertake a project, or other educational/development activity, to enhance patient/client-focused care.  

We are currently seeking applications from nurses, midwives or health visitors employed within England, with at least three years’ post-registration experience, that fulfil the following additional criteria:

· hold current registration on the NMC register on parts 1 to 3

· have leadership/managerial responsibilities in the delivery of care          

· demonstrate experience of managing change

· have good insight into the impact of changing health policy on professional practice, education, service delivery and patient/client care

· be undertaking the proposed study - a clinical or a management project or an acceptable undergraduate or postgraduate course - in England

· be prepared to commit to and take up the course of study, or commence the project, in autumn 2010 and complete it by July 2011
· gain the written support of their line manager, or equivalent, on the application form

· ensure their fully completed application is received no later than the closing date

· if shortlisted, be available to attend for interview in London on 4 August 2010 as required
· ensure they comply fully with (a) the eligibility criteria and (b) conditions of acceptance set out below
Conditions of Acceptance of an Award
The Awards will be presented at a ceremony in London on completion of the project.  The Mary Seacole Award Steering Group will maintain contact with and provide support by a range of professional bodies to winners for the duration of the project. In addition, winners will be required to:

· attend regular meetings at agreed intervals with the Mary Seacole Award Steering Group and named mentors / supervisors
· submit a joint winner/mentor progress report to the Steering Group three times during the year, or as requested
· submit regular financial breakdowns as requested

· complete the study within the timescale agreed with the Mary Seacole Award Steering Group

· submit an end of year final report on their work

· give a presentation on completion of their study at a future award ceremony

How to apply

Applicants are asked to 

· fully complete the application form
· gain a written statement of support on the application form from their line manager, or equivalent

· provide a project proposal of 1500 words as per the Guidelines for Writing a Proposal.  There is space for this on the application form and specific headings are provided.
· attach a c.v. of no more than two pages 

· enclose one original and 2 (unbound) copies of all of the above mentioned documentation

Applications must arrive by 25 May 2010.  Applications received after this date will not be accepted.   We regret we are unable to accept applications by fax or by email.  Please send your completed application to:

Mary Seacole Awards

c/o Bukola Samuel

Room 452C

Skipton House

Department of Health

80 London Road

SE1 6LH

Applicants will be notified of the outcome of their application by mid July 2010.  For those short-listed, interviews will take place on 4 August 2010 with the outcome advised as soon as possible after that date.
Guidelines for Writing a Proposal

Your 1500 word proposal should include:

· Project or activity title; description; rationale; short literature review; expected outcomes and how these will be measured and final action plan for implementation.

· Evidence of partnership working across agencies and disciplines including voluntary organisations and community groups to be included in the proposed activity and any information about accessibility of records, interviewees, etc

· Evidence of experience of managing change

· Experiential knowledge of nursing, midwifery or health visiting in a multi-racial, multi-cultural, multi-religious environment.

· Demonstration of an understanding of discrimination and inequalities and the impact of these on the provision of health service and the implementation of equal opportunity policies and practice.

· Demonstrable knowledge of other work in the proposed area of research or study, e.g. publications, training, conferences, and evidence of an established track record/links with higher education institutions in terms of ethnic research.

· A project timetable, which includes objectives and outputs for the entirety of the proposed project.  This should be in the form of a Gantt chart providing a timeline from November to July as that will be the actual timeline for the project.
· A financial breakdown to include costs such as administration, postage, travel (including travel to meetings of the Mary Seacole Award steering group and the award ceremony), etc.  Please note funds will not be provided to cover salaries, subsistence, replacement staff, or employer’s overheads.

· Support from your employer to undertake the project/activity.  Please ensure that your manager completes section 2.2 of the application form.
Contacts
If you require clarification on any aspect of this information, please contact the Department of Health by emailing bukola.samuel@dh.gsi.gov.uk, or if you are a member of any membership organisation listed below please contact them direct.

RCM members contact LRPD Administrator on 020 7312 3463 or email LRPDAdministrator@rcm.org.uk;  

RCN members contact Moira Lambert on 020 7647 3731 or email moira.lambert@rcn.org.uk; 

Unison members contact Gail Adams on 020 7551 1317 or email Gail.Adams@unison.co.uk.

Unite CPHVA members contact Obi Amadi on 07780 955936 or email

Obi.Amadi@unitetheunion.com
Mary Seacole Leadership Awards 2010
Application form Part 1
1.1  Details of Project

	Title of project proposal:



	DATES:
	Start
	
	     Finish
	
	

	
	
	
	
	


	Have you applied for financial help elsewhere?                       Yes
	
	No
	

	
	
	
	

	If so, where?
	

	
	
	
	

	With what results?
	


	Is this project a component of current higher degree studies?            Yes
	
	No
	

	If yes, please provide details of course and education institute
	


1.2  Employment Details: Current Post

	JOB TITLE:

NAME AND ADDRESS OF EMPLOYER:

SINCE (DATE):




1.3  Membership Organisation Details 
	Are you a member of   RCM? 
	
	RCN?
	
	Unison?
	
	Unite CPHVA?
	


Please tick if appropriate and give your membership number:
Mary Seacole Development Awards 2010

Application form Part 2
2.1  Study Leave 
	What study leave have you been awarded? _______________________________




2.2  Supporting Reference Please ask your immediate line manager or equivalent to complete this section.
	Please comment on:

1. The applicant’s suitability to receive funding.

2. Actual study leave granted over the period of the project

3. How you will support the applicant to complete the project

4. Nomination of a workplace mentor for the duration of the project

Manager’s Name and Title (please print): 

Manager’s Signature:                                                            Date:


Mary Seacole Development Awards 2010

Application form Part 3

3.
Project Outline

3.1 
Objectives & outcomes - the title, the what, the why, the how and the so what

3.2 
Service needs - the service needs the project addresses, how it will be evaluated and what is unique about this project 

3.3 
Policy - how the project fits with Department of Health or local policy 

3.4 
Ethical approval - indicate if the project requires ethical approval

3.5
Budget – Below are examples of items. Please note Mary Seacole Awards do not fund software or locked cupboards to store data/paper/post it notes/pens etc 

Examples

a) Travel to MSASG meetings

b) Travel to meetings with mentor / supervisor

c) Venue hire costs for work undertaken externally (not employer premises)

d) Transport costs for users to attend meetings

e) Reasonable hospitality costs

f) Conference attendance (as agreed with MSASG / mentors)

g) Course attendance (as agreed with MSASG / mentors)

h) Cost of producing education media / materials

i) Cost of advertising the project activities
j) Project related IT equipment (up to £500)
3.6
Timeline - insert a Gantt chart providing a timeline from November to July as that will be the actual timeline for the project 
3.7 
Execution of the project - 3 key areas that you would need to develop prior to or in the early months to execute the proposal 

3.8 
Resources - people within the organisation who would be a resource to you to facilitate the execution of the project


3.9
Dissemination – plan to disseminate findings of the project, e.g. conference papers, publications, seminar to your Trust Board, etc.
Mary Seacole Development Awards 2010

Application form Part 4
4.1  Personal Information

	LAST NAME:


	FIRST NAME:
	TITLE:

	ADDRESS:
	
	

	
	
	

	
	
	

	POST CODE:
	
	

	
	
	

	TEL NO: (WORK)


	          TEL NO: (HOME)
	

	EMAIL:


	
	

	
	
	

	 NMC PIN NO:




4.2.  Application Agreement

I now enclose the original and 2 copies of the following in support of my application:-

	Completed application form including supporting statement from my line manager
	

	Curriculum vitae of no more than two pages
	

	Proposal of 1500 words, including financial breakdown 
	


I agree to attend Steering Group meetings, submit progress/final reports, and to give a presentation as required.  The information contained in this application is, to the best of my knowledge, correct.  As an applicant, I understand I must comply with the conditions stated and that the making of false statements may lead to the withdrawal of my application.  I acknowledge that the decision of the Selection Panel is final.

Signature of Applicant:___________________________________   

Date:  _______________________

4.3  Ethnicity and Diversity Data
This information is required to ensure that we are aware of the communities applying for this award and assist the implementation of equal opportunities.  Please note this information will not be passed to the selection panel.

	
	Asian or Asian British
	
	Mixed

	
	Indian
	
	White and Black Caribbean

	
	Pakistani
	
	White and Black African

	
	Bangladeshi
	
	White and Asian

	
	Any other Asian background
	
	Any other mixed background

	
	
	
	

	
	Black or Black British
	
	White

	
	Caribbean
	
	British

	
	African
	
	Irish

	
	Any other Black background
	
	Any other White background

	
	
	
	

	
	Chinese
	

	
	Any other ethnic group 
	

	

	Gender                                                        Male
	
	Female
	

	
	
	
	

	Do you have a disability?                              Yes
	
	No
	


	< 25
	25-30
	30-35
	35-40
	40-45
	45-50
	50-55
	55-60
	60-65
	65+


Age scale range (please circle)

4.4 Please help us to promote these awards effectively by indicating below how or where you heard about them:

	Website
	
	Please specify which website
	

	Journal
	
	Please specify which journal
	

	Contact
	
	Please specify
	

	Other
	
	Please specify
	


Would you like to see them advertised anywhere else? (Please specify) ………………………………………………………………………………….
This form complies with the Data Protection Act.
For office use only:


            
      Mary Seacole Leadership Awards 2010
PAGE  
2 of 12

