Diversity Champions Update

Keeping you up-to-date with equality and diversity issues in health and social care

Social Inclusion: Improving the way we meet the primary health care needs of socially excluded groups

The Cabinet Office in partnership with the Department of Health have produced a framework which aims to improve health care outcomes for socially excluded groups. It is supported by an evidence pack and provides a framework to drive further improvements in health outcomes. It outlines the objectives of the ‘Inclusion Health’ agenda, and sets out actions to support innovation, productivity, and the delivery of personalised care. These actions will be taken forward by a new National Inclusion Health Board in a specific programme of work. 
To access the report and the evidence pack, please click the links below:
http://www.cabinetoffice.gov.uk/media/346571/inclusion-health.pdf
http://www.cabinetoffice.gov.uk/media/346574/inclusion-health-evidencepack.pdf
Spirituality: Your views needed

The Royal College of Nursing has launched a survey to improve its understanding of nurses’ views on spirituality.
RCN members are invited to submit their thoughts on what they understand by the concepts of spirituality and spiritual care and whether they consider these to be  legitimate areas of nursing practice. Specific questions will ask what level of training and support should be given to nurses to deal with spiritual issues.

RCN Executive Director of Nursing and Service Delivery Janet Davies says:

“The RCN is committed to the promotion of holistic care, but we recognise that spirituality is a complex area. Although understood as an area of human life that applies to all, spirituality can also be subject to taboo and misunderstanding. We are committed to understanding nurses’ views on spirituality and to explore this issue further.”

To participate in the survey, please follow the link below. The survey closes on 31 March 2010

http://web.questback.com/royalcollegeofnursing/spirituality_survey/
Human Rights Legislation: Political Parties Debate the Future of Human Rights Legislation:

According to the Equality and Human Rights Commission (EHRC), watering down the UK’s human rights legislation would seriously damage the country’s credibility on the international stage and undermine rather than enhance our security.  The warning coincides with a debate hosted by the EHRC with three main political parties on the future of human rights legislation in Britain.  

New research conducted for the EHRC suggests that Britain’s major political parties have yet to make a convincing case for the introduction of a UK bill of rights. The research indicates that the current circumstances may be unfavourable as there is little enthusiasm from the public for the changes.  The research found that no other democracy has used a bill of rights to dilute existing human rights protection; no modern bill of rights includes the provisions that human rights should be dependent on a display of “good behavior”.  The EHRC is also publishing its responses to the Government’s consultation on a Bill of Rights and Responsibilities; the EHRC opposes the abolition of the Human Rights Act and will only support reform in the form of a Bill of Rights if it amounts to strengthening the existing law.  

RCN members now have access to an innovative online human rights and healthcare learning resource: www.rcn.org.uk/learningzone
Visit the EHRC’s website for further information about the Commission’s position on the Human Rights Act: http://www.equalityhumanrights.com/
Social Mobility/Education: Abolish Labour Target of Sending 50 Per Cent to University

According to The Association of Graduate recruiters (AGR), Labour’s target of 50 per cent of young people to go to university has driven down standards and devalued degrees, and calls for the next government should abolish it.  

The AGR, which represents 750 employers—many of them blue-chip companies—has also called for a phased increase in top-up fees; it said that its proposals would force higher education institutions to be more open about the job prospects their courses offered. The body, whose members recruit around 30,000 graduates a year, said families should be encouraged to save for university through a national savings scheme.  It wants the current cap on tuition fees, which restricts them to £3,225 a year, to be gradually removed, with no limit to remain by 2020.  The AGR said that too many young people graduate without vital employability skills and it urges all political parties to consider its practical recommendations. The AGR has called for “employability skills” to be embedded in all degree courses, more high-quality work experience for students before and during university, better careers advice, and the introduction of a “higher education achievement report” alongside degree classifications to measure and record student development.   

The National Union of Students (NUS) has criticised the AGR’s proposals calling for the raising of the cap on fees as “offensive” which would see poorer students priced out of more prestigious universities and other students and universities consigned to the ‘bargain basement’.  The University and College Union (UCU) said that the AGR report was out of touch, suggesting that business should contribute to university funding instead of “parroting its siren calls to increase the debt of students and the burden on hardworking families struggling in tough economic times”.  

Religion: New Award to Honour British Heroes of the Holocaust:

The Prime Minister announced in 2009 a new award that would be given to Britons who saved the lives of Jews and other persecuted groups during the Holocaust are to be honoured for their actions.  This is the first time that such recognition has been bestowed by the State as a tribute to those civilians who undertook extraordinary acts of courage and self-sacrifice in order to help others.  The award—a silver medallion inscribed with the words “In the Service of Humanity” was presented in the name of 27 individuals, many of who have now died.

Source: Department of Communities and Local Government, 9th March 2010

Disability: New Initiative Offers Support into Work for People with Learning Disabilities:

A new pilot scheme, Jobs First, will support people with learning disabilities to find paid jobs.  The scheme was announced by Phil Hope, Care Services Minister.  Since 2007, people with learning disabilities have had the right to choose what care they receive and pay for it with a personal budget.  Jobs First will help them use this money to get the support they need to move towards lasting employment.  Less than 10 per cent of adults with learning disabilities known to councils in England are in paid employment which can lead them to greater disadvantage and social exclusion.  

The pilot scheme will run in seven local authority areas in England for 12 months. Each pilot site will develop its own model for providing extra support to people with learning disabilities. Jobs First will evaluate the effectiveness of each and share the evidence with local authorities across the country to help them use existing resources more effectively.  Jobs First is one of the demonstration projects set out in Valuing Employment Now, the cross-government strategy to radically increase the number of people with learning disabilities in work by 2025.  Jobs First will be closely aligned with Right to Control, an initiative run by the Office for Disability Issues which aims to give disabled people more power to decide how they live their lives.  

A separate initiative by the Department for Work and Pensions is intended to provide 2,000 people with learning disabilities and up to 1,500 people with mental health conditions guaranteed places on the Access to Work programme to help them stay in work.    Jim Shaw, the minister responsible, said that Access to Work helped over 32,000 people and this number will continue to grow as the programme budget grows. The Access to Work Programme has been operating in Britain since 1994 and is designed for people with long-term health conditions or impairments who need extra practical support to take up work or to do their job.  The types of support provided includes special aid and equipment, adaptations to premises and equipment, travel to work grants; support workers and communicator support at interview.  

Source: Department for Health, 8th March 2010 and Department for Work and Pensions, 4th March 2010

European Union: Pledge to Cut EU Gender Pay Gap After 15 Years Without Progress:

The pay gap between men and women in Europe has barely changed for the better in 15 years, the European Commission said on 5th March 2010, while pledging to narrow the gap significantly within 5 years.  The situation in Britain was worse than average, with women in the UK being paid 79% of male rates while across the 27 countries of the EU the figure was 82% according to a survey from Eurobarometer timed to coincide with International Women’s Day on 8th March 2010.  The EU Commissioner with responsibility for fundamental rights (including gender) is Viviane Reding. She pledged to step up a campaign for equal pay and to combat gender violence saying that she did not rule out European legislation to promote wage equality.  

Manuel Barroso, the European Commission’s President, also announced the publication of a “women’s charter” that will comprise a five year plan aimed at redressing the inequalities in pay which ranged from under 5% in Italy to 20% in Estonia.  The European Commission states that it “plans to raise awareness among employers, encourage initiatives to promote gender equality, and support the development of tolls to measure the gender pay gap. On the other hand, new legal measures are not excluded.”   Finally, the European Commission is conducting a study on initiatives promoting gender equality in the workplace. The results of the study will be presented on 5 May 2010.

According to the European Commission’s press release, the Charter presents a series of commitments based on agreed principles of equality between women and men. It aims to promote:

· equality in the labour market and equal economic independence for women and men, namely through the Europe 2020 strategy; 

· equal pay for equal work and work of equal value by working with Member States to reduce significantly the gender pay gap over the next five years; 

· equality in decision-making through EU incentive measures; 

· dignity, integrity and an end to gender-based violence through a comprehensive policy framework; 

· gender equality beyond the EU by pursuing the issue in external relations and with international organisations. 

The Charter will be followed by a new strategy for gender equality to be adopted by the Commission in mid-2010. The strategy will provide a coordinated framework for action across all EU policies.

Eurobarometer, the opinion survey, found that 62% of Europeans believed inequality between the sexes was widespread, with between 40% and 44% calling for better care facilities for children and the elderly, flexible working, and straightforward pay rises for women in order to redress the imbalance.  

People & Events

Congress schedule

Monday 26 April:      LGBT Network Meeting: Key note speaker Tina Donnelly: LGBT Equality Champion. 

Time: 17:45- 19:30 Venue: Franklyn Suite, Connaught Hotel.

Tuesday 27 April       Equality Reps: Which way now?: This session will provide an update on our progress on the role of RCN Equalities Rep and tackle the issues of mainstreaming.           
Time: 18:30 – 20:00 Venue: Franklyn Suite, Connaught Hotel.

Weds 28 April        
Race Equality: Promise or Progress? This event aims to provide RCN members with an opportunity to review how the organisation has performed on race equality issues. Key note speakers include Dr. Peter Carter and Tom Sandford. Time: 12:45 – 14:15, Venue: Bournemouth International Conference Centre

Mary Seacole Annual Memorial Lecture. This year’s speaker is Professor Cynthia Pine, CBE. Professor Pine is the first woman to be appointed dean of a UK dental school since the first one opened in 1859. Time: 18:30 – 20:00 Venue: Hardy Suite, Hermitage Hotel

Have a fantastic week and don’t forget to let us know about your news and events email us at diversity.team@rcn.org.uk
RCN Diversity Team

