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Celebrating International Women’s day 





The 8th March marked International Women's Day (IWD) as the global day connecting women around the world and inspiring them to achieve their full potential.





The Royal College of Nursing held its own successful event to mark the day at RCN Headquarters in London with a one-day conference. Participants attended three workshops looking at issues affecting women’s health and were asked to identify outcomes which could be taken forward and developed as policy.


A summary of the conclusions developed from each workshop is shown below.





Female Genital Mutilation (FGM)





•	This workshop concluded that it was important to raise the need for training and awareness of female genital mutilation issues within the profession and practising communities.


•	The workshop was also concerned to ensure that the safety of children remained paramount in discussions and interventions on female genital mutilation. 





�Are you aware of the healthcare related issues faced by women who have been subjected to FGM?  





	You can enter the � HYPERLINK "http://www.rcn.org.uk/development/library/elibrary" ��RCN e-library� for more information about this topic: remember you will need your RCN membership number and password to use this service.  





You may also choose to look through the attached reading list for further information.





� HYPERLINK "http://www.rcn.org.uk/__data/assets/word_doc/0009/157536/FGM_reading_list.doc" ��FCM reading list (Word 31KB)�





Domestic violence





•	Participants felt that it was important for the RCN to factor in issues relating to black and minority ethnic communities as well as a wide range of cultural issues when producing guidance on domestic violence.


•	As a profession we need to consider how we assess vulnerability, confidentiality and capacity in the context of understanding and dealing with domestic abuse


•	The group also believed it was important to provide comprehensive protections to all groups and devised the following slogan 


	‘You don’t have to be vulnerable to be protected’





�Does your organisation have established protocols around suspected domestic abuse in patients?





	 You can enter the � HYPERLINK "http://www.rcn.org.uk/development/library/elibrary/fasts" ��RCN e-library �for more information about this topic. 


You may also choose to look through the attached reading list for further information.





� HYPERLINK "http://www.rcn.org.uk/__data/assets/word_doc/0010/157537/Domestic_violence_reading_list2.doc" ��Domestic violence reading list (Word36KB)�





Prostitution and sexual assault





•	This group felt that prostitution needed to be decriminalised


•	They also identified a need to clearly and explicitly separate trafficking issues and consensual sex.





Attendees at the conference also heard from inspirational speakers including a powerful keynote speech delivered by Baroness Joyce Gould of Potternewton. 





Below are some interesting statistics taken from the presentation given by Baroness Gould.





Exploitation and Abuse of Women: The Facts





Did you know that: 





3 million women across the UK have experienced violence?


Almost half of women experience some form of domestic, sexual assault or stalking in their lifetime 


There are an estimated 12.9 million incidents of domestic abuse against women per annum


One in four women and one in six men will be a victim of domestic violence in their lifetime


1 in 4 women have experienced rape or attempted rape


Less than one in four local authority areas have any services for victims of rape


Domestic violence costs £23 billion per year this includes the costs to the health, criminal justice system, and loss of employment





What is being done?





Domestic violence is defined by the Crown Prosecution service as:





“Any incident of threatening behaviour violence or abuse (psychological, physical, sexual, financial or emotional) between adults who are or have been intimate partners or family members, regardless of gender or sexuality. This includes issues of concern to Black and Minority Ethnic communities such as so-called ‘honour killings’.  





The Government has committed to taking action to reduce domestic violence, which currently accounts for 18 per cent of all violent crime.  They seek to bring more perpetrators to justice; and provide better support to victims.  In February 2008 the Home Office released a plan featuring new methods for stopping violent crime including Domestic Violence.  View �HYPERLINK "http://www.homeoffice.gov.uk/documents/violent-crime-action-plan-08/violent-crime-action-plan-180208?view=Binary"��The Violent Crime Action Plan� here. Please note that you will be downloading a PDF document.





The RCN will shortly start work on updating the guidance on domestic violence for members.  We will let you know as soon as the guidance is ready.





The Employers Prospective





The costs of domestic abuse to employers can be huge. It contributes to sickness absence, bad time keeping and lack of productivity.  Visit � HYPERLINK "http://www.nhsemployers.org/practice/practice-229.cfm" ��NHS Employers� website were you will find more information on the employer’s perspective including a draft domestic violence policy.











�


If you suspected that a patient or colleague was the victim of domestic abuse, what would you do? 


What would you do if you encountered a patient who had been trafficked into prostitution?





Your first duty is to ensure the best interest of the patient remains paramount.


If you have suspicions about a patient experiencing domestic abuse, there may well be hospital or organisational policies that deal with this issue. In areas such as emergency medicine there could be 'protocols' in place to consider when making a diagnosis etc.  In such a case you may want to refer your suspicions to your manager or other designated person.  Clearly, the need to respect patient confidentiality must be factored into your considerations





If the person is a colleague you will need to be extremely sensitive about suggesting that domestic violence has occurred. The background to such issues is that there is a great deal of denial both in the individual but also in the family. If you do not have a domestic abuse policy in place, you may want to suggest that the person seek advice through Occupational Health in the first instance.





�





How and where do health care professionals acquire the necessary skills to recognise and support victims of domestic abuse? 





The BMA publication 'Child and adolescent mental health: a guide for healthcare professionals' (2006) explains that a child who has witnessed domestic abuse has an increased risk of experiencing mental health problems.  At the BMA’s 2006 annual representative meeting, it was resolved that basic training in child protection is a crucial part of induction for doctors.  Do you think similar training should be mandatory for nurses?  If so how would this be useful?





�


Questions for accredited reps





Where would you look in order to access support for RCN members who experience domestic abuse





Does your organisation have a policy that is regularly monitored on domestic abuse? 


If so, please email � HYPERLINK "mailto:diversity.team@rcn.org.uk" ��diversity.team@rcn.org.uk� with a copy











Flexible Working and Work Life Balance 





Flexible working may be an attractive option for many people with caring responsibilities.  





There are seven working time arrangements that can be used by employers.  


part-time working


job sharing


flexitime


annualised hours


term-time working


compressed working weeks and 


reduced hours working





Nursing and the provision of care is a 24-hour service.  To ensure that flexible working promotes patient care and meets the needs of individuals, nurses and managers need to understand how to implement employee-friendly working practices and understand the impact they can have.  You can read Shifting Patterns an RCN publication containing expert advice and good practice examples of the different work patterns available.  Should you wish to put in a request for flexible working it is always advisable to discuss the process with an accredited RCN Representative.   








Child care 


Employers are not required by law to provide employer-supported childcare to their employees. The decision to do so, and the type of employer-supported childcare provided, is up to your employer. Visit � HYPERLINK "http://www.hmrc.gov.uk/leaflets/ir115.pdf" ��HM Revenue and Customs � to view the Paying for Childcare guidance.  





If there is an opportunity to engage with your employer on the issue of child care provision, it would be advisable to speak to your RCN accredited representative to take the discussion forward.





Equal Pay


The RCN, alongside other health service unions, is working to secure compensation for all NHS employees who suffered from pay discrimination prior to the implementation of Agenda for Change (AfC). 


If you have worked for your current NHS employer during the past 6 years (5 years in Scotland), or have recently changed jobs within the NHS, and if you were paid less than someone of the opposite sex who was doing the same or a similar job or a completely different job that is worth the same (a job of equal value), then you may be eligible to claim.  You can search the Agenda for Change pages on the � HYPERLINK "http://www.rcn.org.uk/support/pay_and_conditions/agendaforchange" ��RCN� website or contact your Regional Office for more information.





If you do not work in the NHS Equal Pay could still be an issue for you. If you feel that you are doing like or similar work to a male comparator who is paid more than you then you might have a possible claim. You can discuss this with your local RCN office. There are important time scales in which any such claim might be lodged. If you think you might have a case you should not delay in seeking appropriate advice and support.








Further resources





The Department of Health have produced a number of manuals relating to domestic abuse which can be accessed by visiting� HYPERLINK "http://www.dh.gov.uk/en/Publicationsandstatistics/Publications/PublicationsPolicyAndGuidance/DH_4126161?IdcService=GET_FILE&dID=27720&Rendition=Web" �� Responding to Domestic abuse�: A handbook for health professionals:





Dealing with cases of forced marriage: practice guidance for health professionals


This publication can be accessed by visiting the� HYPERLINK "http://www.fco.gov.uk/en/travelling-and-living-overseas/things-go-wrong/forced-marriage" �� Foreign and Commonwealth Office� website. An arranged marriage is not the same as a forced marriage. In an arranged marriage, the families take a leading role in choosing the marriage partner. The marriage is entered into freely by both people.





However, in some cases, one or both people are ‘forced’ into a marriage that their families want. A forced marriage is a marriage conducted without the valid consent of both people, where pressure or abuse is used. According to the Forced Marriage Unit of the Foreign and Commonwealth Office, approximately 250 people each year approach them for help and advice on forced marriage.  Around 85% of the cases involve women who are forced into marriage and 15% are men.





Useful organisations





Below is a list of organisations that you may find of interest





Regional domestic abuse information  





English regions 						� HYPERLINK "http://www.womensaid.org.uk" ��www.womensaid.org.uk�


Wales			 	 				�HYPERLINK "http://www.welshwomensaid.org/"��www.welshwomensaid.org�


Scotland Domestic		 				�HYPERLINK "http://www.scottishwomensaid.co.uk/"��www.scottishwomensaid.co.uk�


Northern Ireland 					 	� HYPERLINK "http://www.niwaf.org/" �www.niwaf.org� �


� HYPERLINK "http://www.acas.org.uk/index.aspx?articleid=803" ��acas� - Advice leaflet – Read the right to apply for flexible working, a short guide for employers, working parents and carers


� HYPERLINK "http://www.broken-rainbow.org.uk" ��Broken Rainbow� – a service developed for the survivors and victims of LGBT domestic abuse� HYPERLINK "http://www.expert-advice.co.uk/Home/tabid/74/Default.aspx" ��


M.A.L.E� Men’s Advice Line and Enquiries - The Men's Advice Line is a confidential helpline for men who experience violence from their partners or ex-partners.� HYPERLINK "http://www.elderabuse.org.uk/" ��


Action on elder abuse� - Action on Elder Abuse (AEA) works to protect, and prevent the abuse of, vulnerable older adults.


� HYPERLINK "http://www.eaves4women.co.uk/POPPY_Project/POPPY_Project.php" ��The Poppy Project� – provides accommodation and support for women who have been trafficked into prostitution





Feedback





We are interested to hear if you found this update helpful, so we would be grateful if you could take the time to give us feedback. Please contact � HYPERLINK "mailto:diversity.team@rcn.org.uk" ��diversity.team@rcn.org.uk�.  The information you provide will help us to develop our services and to produce updates relevant to you.














