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Union Learning Fund Project e-update

Supporting learning representatives to promote a learning culture in the workplace

If you would like more information regarding this project then please feel free to contact either:

	Project Lead
	Project Co-ordinator
	Project Administrator

	Linda McBride
	Emily Spencer-Rigby
	Peter Fairbank

	Linda.mcbride@rcn.org.uk 
	Emily.Spencer-Rigby@rcn.org.uk 
	Peter.fairbank@rcn.org.uk 

	0207 647 3822
Project Worker

Helen Mason

Helen.mason@rcn.org.uk
07825 924674
	0207 647 3769

Project Administrator 

Laura Brignell

Laura.brignell@rcn.org.uk
020 7647 3820

	0207 647 3817



For more information about the project please visit the learning representative community:

http://www.rcn.org.uk/development/communities/specialisms/learningreps
Part of the Future Activist programme:
‘Recruiting, supporting, developing and retaining active RCN members’



Key messages following 16th November 2010 meeting of Union Learning Fund (ULF) Project Steering Committee:





The project team submitted the Q6 project quarterly report for the period from July to September 2010. The project has already achieved the target for four of the hard outcomes. The full report can be read at � HYPERLINK "http://www.rcn.org.uk/__data/assets/word_doc/0010/346681/ULF_15-2009_Outcomes_Report_Q6.doc" ��http://www.rcn.org.uk/__data/assets/word_doc/0010/346681/ULF_15-2009_Outcomes_Report_Q6.doc� 


The ULF Steering Committee would like to commend RCN learning representatives for their activity undertaken to support members and promote a learning culture in the workplace. All activity recorded by the project is available to staff and members and can be accessed by contacting the project team. Any data will be anonymised.  


The project team have undertaken a survey of all learning representatives in England to enable the RCN to better understand the role and how to support it. The full report will be disseminated in January 2011.  


The project team met with unionlearn to look at sharing intelligence and best practice around the numeracy and healthcare agenda. The team will be setting up a public facing wiki for use by ULF project managers with similar challenges and sensitivities around disclosure of basic skills needs.  


The RCN intends to bid for further funding from the ULF for 2011/12. Noting evidence gathered from the current project around getting time off to attend training, the steering committee agree that a future bid should focus on protecting learning in times of economic uncertainty and change.  


There are still a number of workshops and webinars for RCN learning representatives in England in 2011. For more information, please see � HYPERLINK "http://www.rcn.org.uk/development/communities/specialisms/learningreps/learning_and_development_opportunities/learning_and_development_opportunities_for_learning_reps" ��http://www.rcn.org.uk/development/communities/specialisms/learningreps/learning_and_development_opportunities/learning_and_development_opportunities_for_learning_reps� 








