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RESEARCH GOVERNANCE FRAMEWORK

The Royal College of Nursing (RCN) is the UK’s largest professional association and union for nurses with over 325,000 members. Most RCN members work in the NHS, with around a quarter working in the independent sector. The RCN works locally, nationally and internationally to promote standards of care and the interests of patient and nurses, and of nursing as a profession. The RCN is a major contributor to the development of nursing practice, standards of care and health policy.

The RCN welcomes the opportunity to comment on the Department of Health’s Research Governance Framework consultation document. Our comments are attached. 

Yours Sincerely

General Secretary

RESPONSE OF THE ROYAL COLLEGE OF NURSING OF THE UNITED KINGDOM

RESEARCH GOVERNANCE FRAMEWORK CONSULTATION DRAFT
1. PURPOSE AND SCOPE

1.1
The RCN welcomes the opportunity to comment on the Department of Health’s Research Governance Framework consultation document. In general, the RCN acknowledges that this will be a useful and important document, gathering, as it does, from a number of different sources.

1.2
We welcome the use of examples and summaries in “box” format. However, BOX A, page 4 is clearly hypothetical but not explicitly so. Our view is that such illustrations do add value to the document but examples should be defined more clearly and they should reflect the state of the art.

1.3
Again with specific reference to BOX A, page 4, we considered the example provided unfortunate. Not only does it not reflect the state of the art in the field of pressure area care (which we believe will cause confusion), but also the example fails to illustrate the principle outlined in the objective. It fails to adequately illustrate the distinction between innovative ideas, research and service development by failing to explain the difference between research and audit. We found the implication that research is only indicated when an innovation “entails risk or discomfort or significant disruption or cost”…. as defined by “colleagues and experts in the light of the literature.” particularly problematic.  With specific reference to the use of “pressure sore prevention” there are numerous examples of nursing interventions that have been implemented to relieve pressure, prior to the development of research evidence to contra-indicate their use. At the time, “colleagues and experts in the light of the literature” advocated their use - in good faith. And often patients liked them too!  The fact that a consensus indicates that an innovation entails no risk or discomfort or significant disruption or cost does not negate it as a researchable question. We would strongly argue that the introduction of such innovations should be systematically and rigorously evaluated. 

2
STANDARDS

2.1
We are advised that Annex 1 will be updated regularly (Section 2.3). We would recommend that reference to RCN guidance on Research ethics
 is included in this section.

2.2
We would also recommend that you refer to the RCN’s R&D Co-ordinating Centres web-site and information service as a resource for researchers
 under the “other useful contacts” section. 

2.3
Section 2.10 states that research should be subjected to rigorous review by “recognised experts in the relevant fields able to offer independent advice on its quality”. We would recommend that this statement is qualified to state that an assessment of the quality of research should involve both experts who are knowledgeable about the particular methodology as well as experts who are knowledgeable in the subject area.

2.4 Section 2.18 outlines the elements of a quality research culture. We recognise that reference are made to these issues elsewhere in the document however we would recommend that another important hallmark of a quality research culture is one that respects researchers rights, needs and well being. Examples here would include research team member’s rights to receive to receive appropriate remuneration
, training and career development
 and their rights to authorship in publications where appropriate
. 

3 RESPONSIBILITIES AND ACCOUNTABILITIES

3.1 We are pleased to see that RECs are to be adequately resourced, supported and trained (section 3.29). Experience of our members would indicate that RECs should be encouraged to use their resources to call in other experts to advise on either subject areas or methodologies where they do not have member expertise (this particularly applies to qualitative research).

5
MONITORING, INSPECTION AND SANCTIONS

5.1 We welcome the implicit connection between clinical governance and research governance (section 5.7) and we would recommend that this relationship is made explicit. NHS performance review will depend upon research governance arrangements being in place.  The conduct of high quality research is dependant on a quality research culture (see 2.4 above). By definition, we would argue, a quality research culture will reflect a quality clinical environment and the delivery of high quality clinical care.  Equally, monitoring bodies will require credible research expertise to audit adherence to this framework.
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