RCN Foundation and General Nursing Council Trust call for 
nurse-led research applications 
Understanding nurses' current knowledge and attitudes of climate change and contribution to sustainable adaptations in practice

The RCN Foundation has partnered with the General Nursing Council (GNC) Trust for England and Wales to fund an exciting research study which will set out a baseline position on the nursing contribution to adaptations to healthcare provision to address the impact of climate change across the UK. 
Introduction
The RCN Foundation is an independent charity (1134606 – England and Wales, SC043663 – Scotland) and a company limited by guarantee (7026001). It was set up in 2010 and aims to support and strengthen nursing to improve the health and well-being of the public. The Foundation delivers its purpose by:
· Support for individuals facing financial hardship through grants and signposting support, helping them to recover, rebuild and return to practice where possible 
· Offering education grants to those who want to enhance their skills and develop their practice 
· Funding research and innovation that improves patient care and advances professional practice

You do not need to be a member of the RCN to receive support from the Foundation.

The GNC Trust is an independent charitable trust. The Trust was set up in 1983 when the General Nursing Council for England and Wales, the regulatory body for the nursing profession in England and Wales during the preceding 60 years, was abolished under the Nurses, Midwives and Health Visitors Act 1979.
The GNC Trust funds research to enhance the practice and profession of nursing. The Trustees are also committed to advancing the education of student nurses and further education of Registered Nurses. They do this by funding research, usually led by registered nurse early post-doctoral researchers based in England and Wales only. The GNC Trust is a National Institute for Health Research (NIHR) non-commercial Partner, meaning that the studies that they fund may be eligible to access NIHR Clinical Research Network (CRN) support.
Background
It is widely accepted that climate change represents the biggest global health threat and global health opportunity of the 21st century (Costello et al, 2009; Watts et al, 2015; WHO,2019). Across England alone, the NHS is responsible for around 4-5% of the country’s carbon footprint and approximately 30%-40% of all public sector emissions (NHSE, 2025).
The International Council of Nurses (ICN, 2018) Position Statement on Nurses, Climate Change and Health, identifies that with nurses working in a variety of roles, including as clinicians, educators, researchers, policy influencers and executives, they can make powerful contributions to mitigating climate change and supporting climate-vulnerable communities (ICN, 2018). Due to their high numbers, trusted position with the public and work with vulnerable members of society, nurses, are ideally placed to become leading experts in reducing carbon emissions and protecting people from the impact of climate changes (WHO, 2018). Nurses are well placed to implement change (Dickman et al., 2022) and to educate the wider public on the health consequences of climate change and the interventions required to address them (Kotcher et al, 2018). 
The ICN (2018) sets out both mitigating and adaptation actions for nurses to adopt, to help address climate change. Mitigations include nurses addressing climate change through reducing waste, ensuring effective waste management and reducing greenhouse emissions through the adoption of greener lifestyles (ICN, 2018). Adaptations might involve making adaptations to reduce vulnerabilities to climate change such as establishing committees to support the safety of healthcare professionals and sustainable regulations of the work environment (ICN, 2018). 
The ICN (2018) also recommends resilience actions which focus on enhancing the ability to withstand climate-related impacts and to support communities to be resilient against climate change. Local change might lead to global impact.
Nurses are ideally placed to consider the health implications of climate change for many, whilst providing care and through education on health and wellbeing (Park et al, 2025). As far back as 2010, it was recognised that nurses can influence the reduction in greenhouse gas emissions within health; healthcare is estimated to account for approximately 4.4% of global greenhouse gas emissions (Karliner et al. 2019), whilst also developing strategies to respond to the health impacts of climate change (Sayre et al., 2010). However, nurses must understand these issues and have the motivation to act (Park et al, 2023). This understanding needs to be achieved on two levels; first, how healthcare interventions interact with the environment and second, the effects of climate change on the individual and their community (Anåker and Elf 2014; Iira eat al, 2021).
Call for applications
The RCN Foundation, in partnership with the GNC Trust, is calling for proposals to conduct a UK- wide, nurse-led study by a researcher based in England or Wales which will:
Understand nurses' current knowledge and attitudes of climate change and contribution to sustainable adaptations in practice 
The study outputs will be expected to include but are not limited to:
· A comprehensive literature review of publishable quality
· An open access empirical paper outlining design, conduct and findings of a study of nurse’s knowledge of attitudes and strategies/activities used to implement sustainable nursing practices
A dissemination plan to include:
· An actionable strategy with open access resources targeted at nurses who may wish to adopt sustainable practice
· A report/briefing that can be shared with policy makers including recommendations for action/next steps
· A suite of public engagement activities including as examples, in person, online activities, blogs, podcasts
[bookmark: _Hlk96951557]A dissemination plan should outline the planned activities and resources, as well as the timeline for development and testing, if appropriate. Some of this may need to take place after the end of the project, but with no additional funding.
The RCN Foundation and GNC Trust are seeking applications from early post-doctoral nurse researchers (normally up to 5 years) based in England or Wales to lead and conduct a programme of work over a 12-month period. Funding available is up to the value of £60,000. The study should ideally start in Autumn of 2026, (subject to ethical approval if required) and be completed by Autumn 2027.  The funding available should cover direct researcher time and dissemination costs. The funding will not cover indirect costs such as organisational overheads, capital costs or purchase of non-specialist equipment. 
The successful applicant will be expected to attend virtual meetings with representatives from the RCN Foundation and the GNC Trust to update on progress. 
The GNC Trust will provide an experienced nurse researcher as a link person to offer additional advice during the study.
There will be a requirement to submit an interim report at the mid-way point as well as a final report. A payment schedule will map to the reporting deadlines.
Application 
To apply for this funding call, please submit a proposal to: grants@rcnfoundation.org.uk
The proposal should address the following headings:
Section A: Application details 
Please include the details of the project lead and the organisation from which you are applying. Please give a brief description of the organisation and list the lead researcher and any other team members. There would be an expectation that the lead researcher is supported by an experienced researcher. One-page CVs of lead researcher and primary supervisor/mentor, including a link to peer-reviewed publications e.g. ORCID, should be attached for all those named on the proposal. In addition, please list any partner organisations involved in the proposed study. . 
The application should demonstrate:  
· Support from an experienced researcher or team based at a in Wales or England normally HEI
· Experience of carrying out evidence-based research in nursing to doctoral standard
· Excellent written and verbal communication skills
· Experience of providing written reports and presenting findings to both nursing professionals and non–specialist audiences
· Understanding of equality, diversity and inclusion issues relating to nursing, research and climate change across the four countries of the UK 
· Describe how the research design will consider “hard-to-reach” groups. In Wales there may be a need for Welsh language provision, and this should be factored into the proposal if necessary
· How the work might support nurses to address health inequalities 
Section B: Study Details 
Background 
This should provide a brief overview of current evidence related to the role of nursing in sustainability and the gaps that this study will aim to address. A plain English summary should also be included.
Research design and methods 
This section should detail the aim and objective(s) of the study, including the research questions the study hopes to answer. It should clearly identify the research design including sample, recruitment, tools or approach to be used to collect data, as well as strategy for analysis and data management.  
It will be important to demonstrate the possible impact of the study on the future of nursing leadership and practice in relation to climate change across the UK. Limitations to the study should be considered of the proposed study. Any plans for involvement of the public and patients and/or other experts or stakeholders should be outlined and/or if consulted in the development of the proposal. 
Lastly plans for dissemination and knowledge translation should be outlined and/or other experts to be involved in this phase.
Ethical approval
Please indicate what type(s) of ethical approval are required for the project. It will be important to detail the timelines for any ethical approval processes.
Safeguarding
Please include any relevant safeguarding policy from your organisation and any safeguards that will be in place to support the research team and participants.
Timescales and Key Performance Indicators (KPIs)
Please present the project timescales in a Gantt chart. This should include the key phases, deadlines and milestones of the project, as well as any other relevant information. 
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In your application document, use the following table format to outline the proposed KPIs and timelines.
	
	
	



	[bookmark: _Hlk61432096]Key Performance Indicators (KPIs)
e.g. x number of participants recruited; x number of research sites recruited; ethics approval secured
	Date
Please provide the date by which each KPI is expected to be achieved

	
	

	
	

	
	

	
	

	
	




	
	
	



Impact
Outputs, outcomes and impact assessment and evaluation 
Please describe expected outputs and outcomes of the study and how these will meet the RCN Foundation’s and the GNC Trust’s priorities. Please explain how the short, medium, and long-term impact of the study’s findings and how any recommendations will be demonstrated and measured. It is important to make clear the type of research data that will be collected from which groups of nurses, or others. Inclusion of sites in England and Wales are welcome.
Dissemination
Please outline a proposed dissemination plan, identifying the key activities, and the audiences at whom the outcomes will be targeted. Please include details of the communications which will be required to support dissemination. There is an expectation that there will be at least one paper published in an open access peer-reviewed journal.
Equity, diversity and inclusion
Consideration needs to be given to the principles of equity, diversity and inclusion within the proposal. Please provide information on how this study will address and incorporate these principles within the research design. 
Environmental Sustainability
Make clear whether your organisation has an environmental sustainability policy and how will this study adhere to this?
Section C: Project Costs and Resources 
The maximum budget for this call is £60,000. Please provide a detailed breakdown of costs in the format used for the table below: No additional funds will be provided. 
	
	
	




Budget: 
	[bookmark: _Hlk61427666]Item
	Cost £
	Explanatory note
	Funded by?
i.e. RCN Foundation/other organisation/applicant organisation

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



	
	
	
	



Next Steps
Applications open on Friday 24 July and close at 5pm on Friday 4 September.
Interviews will be held on Thursday 8 October.
Proposals received after the closing date will not be considered.
Completed proposals should be submitted by email to: grants@rcnfoundation.org.uk
Should you have any questions about this funding call please contact Dr Sarah McGloin, Head of Grants and Impact at the RCN Foundation: sarah.mcgloin@rcn.org.uk 
Thank you for your interest.
Application checklist
Please ensure that you have included the following in your application:
	Does the research require:
· Health Research Authority (HRA) approval for England and Wales
· NHS Research Ethics Service approval for Scotland
· HSC Integrated Research Application System in Northern Ireland
· University ethical approval
	Yes/No

	A comprehensive proposal including:
· Research design and methods
· Comprehensive dissemination plan
· Impact measurement
· Sustainability of the project
	Yes/No

	A clear and comprehensive indicative budget
	Yes/No

	CVs for the lead researcher and primary supervisor/mentor
	Yes/No

	A timeline presented in a Gantt chart
	Yes/No

	KPIs presented in a table
	Yes/No

	Risk register
	Yes/ No
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