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excellence in practice and 
shapes health policies.

12 days of giftness

Visit RCNXtra every day 
from 9-21 December  
for a festive treat

Behind each door on our advent 
calendar, you’ll find an exclusive 
offer waiting for you. Don’t delay, 
each offer is only live for 24 hours.

Xtra benefits. Xtra easy.
Register now at rcn.org.uk/xtra

RCN Fellow Professor Dame Elizabeth Anionwu 
was presented with the lifetime achievement 
award by singer Janet Jackson (pictured above) 
at last month’s Pride of Britain Awards ceremony. 
She was recognised for her passion for nursing 
and dedication to reducing health inequalities.

Elizabeth’s 50-year career in nursing began at 
16 as a school nursing assistant in Wolverhampton, 
after being inspired by a nun, who was also a nurse 
and treated her for eczema as a child.

One of the highlights of her career has been 
setting up the UK’s first Sickle Cell and 
Thalassaemia Screening and Counselling 
Centre in 1979 with Dr Misha Brozovic. 
She became the UK’s first sickle cell nurse 
specialist and helped to set up the Sickle 
Cell Society – which celebrated its 40th 
anniversary this year. Dame Anionwu also 
co-led a campaign to have a statue of the 
Jamaican nurse Mary Seacole built at St 
Thomas’ Hospital in London in 2016.

Thank you, Jean 
Jean Higgins, the driving force behind 
London & Provincial Nursing Services Ltd 
(LNPC), has died. LPNS was a non-profit 
agency solely for the supply of qualified 
agency nurses to NHS hospitals. Jean 
made a huge contribution to the RCN as 
it is today. When the LPNC was dissolved 
in 1997, she donated a significant sum of 
money towards the refurbishment of RCN 
headquarters and in particular the library. 
We’ve written to Jean’s family to express 
our sincere condolences.

Have you thought about leaving a gift to the 
RCN Foundation in your will? Find out how 
at tinyurl.com/rcn-foundation-will

Scottish reps discuss next 
steps for safe staffing law

RCN reps from across Scotland (pictured 
above) came together last month to discuss 
how to improve workplace safety and support 
the next steps in implementing safe staffing 
legislation in Scotland. 

The Health and Care (Staffing) (Scotland) Act, 
which was passed earlier this year, is the first 
legislation of its kind in the UK to apply to 
both health and social care services. 

Those attending also showed support for the 
RCN’s ongoing campaign for safe and effective 
staffing in all care settings across the UK.

RCN members descended on the National 
Assembly for Wales last month to call for 
action by the Welsh government and health 
boards to better retain nursing staff. This is to 
ensure sufficient staffing levels in every setting, 
not just the areas covered in the Nurse Staffing 
Levels (Wales) Act. 

Armed with a new RCN report, based on a 
study of health board papers over a two-year 
period, members at the Senedd warned that 
national strategic action is needed to stop 
experienced nursing staff leaving the NHS. 

The RCN’s report found the law has changed 
NHS culture in Wales for the better. Significant 
investment has been made to increase the 
numbers of nursing staff on wards covered by 
the act, nurse leadership has been strengthened, 
and safe nurse staffing levels are being 
discussed at board level. Read Progress and 
Challenge: The Implementation of the Nursing 
Staffing Levels (Wales) Act 2016 at  
rcn.org.uk/wales

Pride of the RCN 

Members demand 
action on nurse 
retention in Wales
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NI members to stage 
pre-Christmas strike 

As RCN Bulletin went to press, members in 
Northern Ireland were planning the first 
strike in the RCN’s 103-year history. It’s 
after 92% of members working for HSC 
services who returned their ballot papers 
voted in favour of it. Some 96% voted to 
take industrial action short of strike.

A schedule of industrial action has now 
been agreed (see box) with the first 12-hour 
strike planned for 18 December. Industrial 
action short of strike will include declining 
to do any task that is not patient-specific. 
This might be refusing to work unpaid 
hours, ensuring all breaks are taken and 
not completing non-clinical administrative 
tasks. The details of the targeted strike 
action are still taking shape and will appear 
on the RCN website shortly. Visit  
rcn.org.uk/northern-ireland for the 
latest information, advice and FAQs. 

Since the announcement of the strike, the 
Department of Health has made a pay 
offer for nursing staff on Agenda for 
Change terms and conditions for  
2018-2019, which the RCN has rejected. 

RCN Northern Ireland Director Pat Cullen 
described it as an insult. “This pay offer 
further widens the gap in pay between 
nurses in Northern Ireland and the rest 
of the UK,” she said. “It does absolutely 
nothing to resolve the crisis in health care 
and we are aghast that the Department 
of Health still does not appear to take the 
issues facing nursing staff seriously. 

“For almost three years, the crisis in health 
has deepened and the nurse vacancy rate 
has doubled. Our members will not accept 
anything less than parity with colleagues 
in the rest of the UK.”

Nursing staff working in Health and Social Care (HSC) 
services will take industrial action from 3 December

Date Planned action

3 December 24-hour industrial action, short of strike

10-11 December 48-hour industrial action, short of strike

18 December 12-hour strike action

8, 10 January Targeted strike action

20, 22, 24 January Targeted strike action

10, 12, 14 February Targeted strike action

2, 4, 6 March Targeted strike action

Help us reach  
100,000 signatures
Our safe staffing petition calling on 
the government to fix the nursing 
workforce crisis in England has never 
been more important. With the general 
election next week, this is a crucial 
moment to push for change and force 
the next elected government to put 
nursing at the forefront of its agenda. 

Since the public advertising campaign for 
the petition was launched in September, 
more than 60,000 people have signed 
– but we know we can do better. Help 
us reach 100,000 signatures and 
create a real noise for nursing that no 
government can ignore. Sign the petition 
now and urge others to sign as well:  
rcn.org.uk/peoplespeople-magazines

Could you be the next 
RCN Nurse of the Year? 
The search has begun for the 2020 winner 
of the nursing profession’s most prestigious 
accolade. Entries are now open for the 
RCNi Nurse Awards, with nurses, students 
and nursing support workers across the 
UK invited to share their innovations and 
expertise across 10 categories. 

Members of the public are also invited to 
nominate a nurse or health care assistant 
who has changed their life for the Patient’s 
Choice award. The overall winner of the 
awards is crowned RCN Nurse of the Year. 

Categories are open to individuals and teams, 
in every care setting and at every career stage. 
The deadline for entries is 17 January. Visit 
rcni.com/nurse-awards to find out more.
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Nursing 
champion retires
RCN Fellow Baroness Audrey 
Emerton retired from the 
House of Lords last month. 
She was made a life peer in 
1997 for her services to nursing 
and showed great support 
to the RCN and its members 
during her time in parliament. 
In July, alongside Baroness 
Watkins of Tavistock, she 
jointly sponsored the RCN’s 
safe staffing event where 
members met with more than 
100 MPs and members of the 
House of Lords urging them 
to help end the nurse staffing 
crisis in England.

‘You need someone like Jean’ 

RCN Chief Executive & General 
Secretary Dame Donna Kinnair 
has been named as one of the top 
100 most influential Britons on 
the annual Black Powerlist. The 
list recognises people of African 
or African Caribbean heritage in 
the UK, who have changed lives 
or are making a huge difference 
across arts, health, technology, 
business and science. 

Manchester Metropolitan 
University’s Head of Nursing 
Professor Laura Serrant also 
appears on the list alongside 
Meghan Markle, Stormzy,  
Idris Elba and Lewis Hamilton.

Dame Donna joins Meghan Markle and Stormzy 
on Black Powerlist 2020 

Health Board, Jean provides 
support for people seeking 
asylum as soon as they arrive in 
the Swansea area. 

They’re sent an appointment for 
a health assessment, and though 
not compulsory, the team does 
everything it can to encourage 
people to attend. It always makes 
contact and sees families with 
children and pregnant women. 

The team also provides an 
important public health service, 
offering immunisations to the 
adults and children over five they 
see to ensure they have received 
vaccinations in line with the  
UK schedule. 

Jean is proud that Swansea was 
the first ever city of sanctuary 
in Wales, and the second in the 
UK, so being able to refer people 
to help elsewhere is central to 
her work. “We pride ourselves on 
giving clients the tools they need to 
access health care, taking a ‘how 
to’ not ‘do for’ approach,” she says. 

Jean Saunders has been named 
RCN Wales Nurse of the Year 
for her work supporting people 
seeking asylum 

As the lead in the Health Access 
Team at Swansea Bay University 

READ 
MORE 

ONLINE 
rcn.org.uk/

bulletin

In the 15 years she’s been working 
in the team, Jean’s developed a 
special insight into some of the 
unique challenges facing people 
seeking asylum. 

“We often have to support clients 
who have suffered terrible ordeals 
in their home countries such as 
rape, torture and imprisonment,” 
she says.” Some may also have 
been trafficked into the country.”

One of the many asylum seekers 
whose life was changed by Jean, 
told the RCN: “I ran away to find 
freedom, to a country I did not 
know and a system I did not 
understand. You need someone like 
Jean to guide and help you. Wales 
is my home now. Thank you.”

Jean (left) with RCN Welsh 
Board Chair Gaynor Jones
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Seven-year-old Matylda holding her winning design for the RCN’s official Christmas card as created at 
Evelina London Children’s Hospital where she’s been receiving nursing care. Wishing all our members 
a very merry Christmas and a happy new year.

MEET THE 
MEMBER

The big picture 

Each month RCN Bulletin asks a member 
to share a little bit about themselves

Name: Azoh Achah 
Role: Staff nurse, nursing home

Describe your job in three words: 
Care, empathy and compassion.

How long have you been nursing?   
I’ve been registered in the UK for two 
years but was nursing for over seven 
years in my home country of Cameroon.

Why did you choose the profession? 
I wanted to be a doctor initially but 
then realised nursing was better suited 
to the hands-on care I wanted to give.

If you weren’t a nurse, what would 
you be? A judge or a lawyer.

What’s the best bit about your job?  
Seeing someone get better.

And the worst? When you can’t get 
on with your work. For example, if 
there’s not enough staff.

What helps get you through a difficult 
day at work? The love I have for the job.

How do you unwind? I take a warm 
shower and have a glass of wine.

If you could have a superpower what 
would it be? To stop people getting sick.

What’s the best lesson nursing has 
taught you? Patience.

 rcn.org.uk/myrcn

0800 756 8148

I N S U R A N C E  from the heart

HOME
0800 587 3005

TRAVEL
0800 756 8143

PET
0800 022 3819

For Text Phone first dial 18001. Car, home and travel: Mon-Fri 8am-8pm, Sat 9am-5pm, Sun 10am-4pm.  
Pet: Mon-Fri 8am-8pm, Sat 9am-5pm. Calls will be recorded. The Royal College of Nursing acts as an  
Introducer Appointed Representative to the Liverpool Victoria group of companies for General Insurance. 30366-2019

For your member discount,  
go direct to

LV.com/RCN

‘You need someone like Jean’ 
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Gaming companies should 
fund addiction support

I read with interest people’s perspectives 
on gaming addiction and the NHS (RCN 
Bulletin, issue 381, page 7). Addiction needs 
to be addressed, however, it’s important we 
don’t pathologise – treatments need to be 
psychologically based. 

Prevention must be implemented as part 
of health promotion within schools and the 
government needs to take responsibility 
to ensure companies that financially profit 
from gaming fund addiction services.

 
 Andrew by email 

More government help for 
homeless people

I was inspired by the item on nursing 
the homeless by Sam Dorney-Smith 
(RCN Bulletin, issue 380, page 14). I’m 

What you’ve been saying 

QUOTE OF THE MONTH

If Claude is interested in learning more about what 
life is really like for a nurse, we would be happy to 
arrange for him to shadow one of our members

RCN England Director Patricia Marquis responding to comments made on Twitter 
by The Apprentice star Claude Littner suggesting nurses should work more or get  
a part-time job rather than use a food bank

FOUR THINGS TO DO IN DECEMBER

1. Vote in the general election on 12 
December and use our manifesto to 
help inform your choice:  
rcn.org.uk/nursingcounts

2. End the year by saying “thank you” to 
a valued nursing colleague

The RCN Magazines team is always looking for members to contribute to the 
opinion pages. If you’re keen to share your views, email bulletin@rcn.org.uk

GOT SOMETHING TO SAY? 

Peggy Pryer
Retired member

3. Write a reflection on all the things 
you’ve achieved in nursing this year: 
tinyurl.com/rcn-reflect

4. Celebrate nursing by entering yourself 
or a colleague for the RCNi Nurse 
Awards: rcni.com/nurse-awards

Making the most of the experience retired 
members bring to the RCN makes sense. 
Many of us have been campaigning for 
years and have developed strong networks. 
We often have great contacts with patient 
groups, which could extend the reach of the 
RCN’s safe staffing campaign.

We can help in so many ways. I’ve been 
a member of the RCN since 1969 and a 
long-time campaigner for community and 
social care services and hospital provision 
in East Kent. In that time, I’ve met with 
three secretaries of state for health, board 
directors, senior managers and politicians.

While many of us are very busy, some 
retired members will have more time to 
dedicate to this campaign than others who 
are still in work. Several of us will also 
bring experience of working in nursing and 
of being a patient. I recently had to attend 
A&E and saw first-hand the horrendous 
pressures nursing staff are facing. 

So, let’s all get behind the campaign and 
put pressure on prospective parliamentary 
candidates, especially those in marginal 
seats. I’ve met with local MPs and have 
been encouraging members to attend local 
hustings events. I’m also harnessing the 
power of social media, sharing the RCN’s 
e-petition with my contacts on Facebook as 
well as distributing paper petitions around 
my village. 

involved with my local foodbank and 
give to homeless charities, so am aware 
of the huge increase in poverty and 
homelessness, and the neglect of a society 
that has let this happen. I often notice 
charities are picking up the pieces where 
governments have opted out of looking 
after the most vulnerable. 

My cynicism was complete when I read 
the last paragraph of the article about who 
funded her research and work; all private 
funds, and the RCN. 

Come on government – she is really trying 
to make a difference and find long-term 
solutions, why was she not funded by the 
authorities? Not the fault of local 
authorities, their funds have been 
stretched to breaking point. 

Approaching an election, the parties 
are scattering impossible promises like 
confetti, but nothing will change unless 
local authorities have more funds. 

 
 June by email 

Join our fight for safe staffing: 
rcn.org.uk/safestaffing

WHAT I’M 
THINKING
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RCN steward Hilary Nelson reflects 
on the huge impact nursing support 
workers have had on her career 

On my first ever shift as a student nurse, 
the senior charge nurse instructed me to 
accompany Beryl, a health care support 
worker, as she went about her duties.

I was terrified but Beryl took me by the 
hand and showed me the ward. She 
showed me where things were, instructed 
me on the routine, and we went about the 
whole day together.

Beryl was probably in her 60s and had been 
caring all her life. I, on the other hand, had 
never shaved a man. I’d never taken someone 
to the toilet or cleaned their dentures. For 
seven weeks I stuck to her like glue. She 
taught me so much of what I know today. She 
was the complete caring professional.

In 2019 support workers are still central 
to the work we do. They’ve usually been 
there the longest and are often the most 
experienced. We honestly couldn’t 
function without them, but I fear this is 
sometimes forgotten.

While times have changed and nowadays 
many support workers are taking on more 
responsibilities, Beryl didn’t want an 
extended role. She was content looking 
after patients and she did it brilliantly. 
After two and a half decades of nursing, 
Beryl is the person I identify as having the 
biggest impact on my entire career. I want 
support workers, in whatever role they’re 
doing, to realise the far-reaching impact they 
have on colleagues as well as patients. Be 
proud of being someone’s Beryl. 

Nursing support workers can join the RCN 
from just £4.10 a month: rcn.org.uk/hca

‘Be proud of being someone’s Beryl’

MESSAGE  
TO MEMBERS 

rcn.org.uk/nursingcounts

Anne Marie Rafferty 
RCN President

The general election comes at a crucial 
time for nursing. The profession has never 
been so important in politics, and for me, 
this presents a perfect opportunity for us          
to influence. 

Securing the vote of nursing staff is like 
gold dust for prospective parliamentary 
candidates, so we’re in a powerful position 
to demand what’s needed to help nursing 
staff thrive in the future.

The RCN’s manifesto sets out five key 
priorities (see page 9) with the first being 
the need to fix the nursing workforce crisis. 
Thanks to our campaigning, we’ve gained 
traction on this, with some of the main 
political parties saying they’ll provide more 
financial support to nursing students and 
introduce schemes to encourage people to 
stay in the nursing profession. 

These are welcome pledges, but we’ll need 
to work hard to maintain the pressure after 
polling day to make sure promises become 
policy after 12 December. 

Please don’t underestimate the power of 
your vote. In the last general election, 37 
seats in parliament were won with only 
a handful more votes than the average 
number of members we have in each 
constituency. So, whatever your political 
leanings, please vote on polling day and 
have your say in the outcome of one of the 
most historic elections of our lifetime.

We asked our social media 
followers what highs and lows 
come with working during the 
festive period

As Christmas is considered a time for 
giving and sharing, being able to provide 
care and support to others, especially 
those who have nobody, is one of the 
blessings. @amycrompton1191

A high is watching a usually stern 
consultant put on a Santa hat and line 
up his reindeer (nurses) to go about 
his deliveries (ward round) – we are 
paediatrics after all. The lows are missing 
out on the last-minute get-together of all 
your mates at home for Christmas and 
your child’s panto. @ericasmart

Every bit of care seems that little bit 
extra special. But seeing people who 
have nobody, alone at Christmas and in 
hospital, is low. @STJTurnface

It’s never great spending time away from 
your loved ones on Christmas Day, but 
spreading the Christmas cheer in A&E 

and knowing that you’ve made an impact 
on someone’s day and touched their life 
makes me smile. @mountgirl77

The high is Christmas itself, the festive 
and fun atmosphere the amazing nurses 
and clinical staff create for the patients. 
The low is seeing patients on their own 
with no visitors. It’s heart-breaking.  
@JayJansenNHS

Being able to sit down and have 
Christmas dinner with our patients is 
a high, but we’re also missing out with 
our own families. @bryonie13

Highs: supporting children and young 
people who are in hospital over the festive 
period. Lows: knowing we’d all prefer to 
be with our loved ones. @DannGooding

It’s good getting into the festive spirit, 
with colleagues bringing in food treats 
and getting a bit of extra pay on some 
shifts. The lows are missing family and 
friends and knowing many patients and 
families might have a really tough time 
for different reasons. @jomwlever



Before nursing 
could be 
registered, it 
had to be 
defined. Was 
it a medical 
science?  
Or a feminine 
vocation? 

In 1917, the Nursing Mirror told its 
readers to: “Wake Up Slackers!” 
The fight for state registration 
of nursing was underway, and it 
needed supporters. But before 
nursing could be registered, it had 
to be defined. Was it a medical 
science? Was it a feminine 
vocation? There were strong views 
on both sides. Some resisted 
registration to preserve their 
definition of nursing.

Two years later, the Nurses 
Registration Act finally became 
law. So how was the battle won? 

Starting a fight
 
At the Nightingale Training 
School, established in 1860, the 
concept of a state register began 
to be discussed. 

Doctors, teachers and other 
professionals already had 
state registration, but Florence 
Nightingale was opposed to it 
for nurses. She believed nursing 
was “a calling” for those with 
particular personal qualities and 
worried that registration would 
make it harder for working class 
women to become nurses.

The great registration controversy 

READ 
MORE 

ONLINE 
rcn.org.uk/ 

bulletin

One hundred years on from nursing becoming a registered profession, we look back 
on how the RCN helped make it happen

      Our free 
exhibition about 
the history of nurse 
registration is now 
on display at the 
RCN Library and 
Heritage Centre in 
London. You can also 
access it online at 
rcn.org.uk/library-
exhibitions/wake-
up-slackers

8  FEATURES

On the other hand, Ethel Gordon 
Fenwick was a lifelong advocate for 
registration. As matron of  
St Bartholomew’s Hospital in the 
early 1880s, she pioneered longer 
nurse training. She believed nurses 
should lead their profession, 
and that registration could help 
set standards for nurse training. 
She founded the British Nurses’ 
Association in 1887 and the Society 
for the State Registration of 
Trained Nurses (SSRTN) in 1902.

By 1904, after two unsuccessful 
registration bills, a parliamentary 
select committee was set up. It 
collected evidence and views 
from both sides of the debate and 
recommended starting a register 
of nurses maintained by a state-
appointed body. Eight more bills 
came and went. In 1914, world 
events paused the campaign.

The College of Nursing, founded in 
1916, influenced the debate during 
the war. Its founders – Sarah 
Swift, Arthur Stanley MP, Annie 
Warren Gill, Mary Rundle and 
Rachael Cox-Davies – believed 
a college could unify nurses to 
improve training and advance their 
profession. As the need for skilled 

nurses on the front lines of World 
War One grew, so did calls for fair 
pay and working conditions. This 
fed into the registration debate and 
the College began campaigning on 
nurses’ behalf.

Influencing the acts 
 
A new bill was introduced to 
the House of Commons on                                
28 March 1919 and the College of 
Nursing was keen to influence its 
development. It made a statement, 
sought support from the Lords and 
helped direct the debate. 

On 22 December 1919, all of the 
changes were ratified. The next 
day, the Nurses Registration 
Act(s) became law, creating three 
General Nursing Councils (one 
for England and Wales, one for 
Scotland and one for Ireland). 
Each council would compile a 
register of qualified nurses. 

The questions that nursing 
leaders were asking in 1919 still 
stand. Can compassion and 
courage be taught? Does being 
registered guarantee those 
qualities? And ultimately, how do 
we ensure the best patient care?

Ethel Gordon Fenwick (centre) marches 
alongside other nurses and midwives to the 
Royal Albert Hall, London, in 1909. (Image 
credit: Christina Broom/Museum of London)



We want the next UK government to:

Ask your local politicians 
to become nursing 
champions 

1 Address the nursing 
workforce shortage
• We want it written in law in each UK 

country who is responsible for workforce 
planning to ensure safe and effective care.

• We want all four governments to produce 
a national workforce strategy which 
ensures nursing helps to meet the whole 
country’s health needs. This should 
include clear plans for getting the right 
numbers and skill mix of nursing staff.

Build an immigration system 
that supports nursing
• We want to continue to be able to recruit 

overseas staff and a commitment to 
ethical recruitment.

• We want an immigration system that is 
transparent and easy to understand.

• We want the Immigration Health 
Surcharge to be waived completely for 
nursing staff.

Invest in health and  
care services
• We want a commitment to more 

investment in health and care services 
across the UK in line with rising 
population need.

• We want greater transparency from the 
UK government on how they allocate 
funding to devolved governments and 
for the funding to reflect the needs of 
each country.

Improve working conditions 
and pay
• We want meaningful pay rises for all 

nursing staff providing publicly  
funded services.

• We want a workplace culture which 
tackles work-related violence, bullying, 
discrimination and harassment.

• We want recognition of the importance 
of NHS pensions in retaining staff. 

Invest in nursing education 
and professional development
• We want students across the UK to have 

access to adequate financial support.
• We want nursing staff in all health and 

care settings to have sufficient funding for 
continuing professional development.

When prospective parliamentary candidates 
come calling to seek your vote, be sure to 
ask how they and their party will support 
nursing and improve patient care. Use our 
key priorities to probe them on their pledges 
and share your personal experiences to 
help them understand how decisions made 
in parliament affect you as a member of 
nursing staff. 
You can also ask them to sign up as nursing 
champions, so they agree to advocate for your 
local nursing community if they’re elected. 

Visit rcn.org.uk/nursingcounts

2

3

4

5

Ethel Gordon Fenwick (centre) marches 
alongside other nurses and midwives to the 
Royal Albert Hall, London, in 1909. (Image 
credit: Christina Broom/Museum of London)

NURSING COUNTS
It’s vital you vote in the general election on 12 December 
This is your opportunity to choose who will make up the next UK government and 
have a say in the future of nursing and health care 

We believe nursing staff deserve better and patients need more 



POLITICAL PLEDGE DIGEST
Ahead of the general election on 12 December, we’ve read the manifestos of the main 
political parties. Here’s an outline of what they say, in their words, on nursing and health 

Parties appear in alphabetical order

Conservative PartyBrexit Party

Labour PartyGreen Party

WHAT WE 
WANT

• Deliver 50,000 more nurses.
• Increase NHS funding by 29% between 2018 

and 2023. 
• Build and fund 40 new hospitals over the next 

10 years. 
• Provide £1bn extra funding every year for more 

social care staff and better infrastructure, 
technology and facilities.

• Give nursing students a £5,000-£8,000 annual 
maintenance grant, which they don’t have to 
pay back. 

• Provide more funding for professional training.
• Introduce an NHS visa, providing fast-track 

entry, reduced fees and dedicated support to 
qualified nurses from overseas.

• Provide free hospital car parking for staff 
working night shifts.

• Recruit 24,000 extra nurses by investing £1bn 
in restoring a training bursary.

• Put Agenda for Change terms and conditions 
into law alongside safe staffing limits.

• Reinstate the responsibilities of the secretary of 
state to provide a comprehensive and universal 
health care system.

• Increase expenditure across the health sector 
by an average 4.3% a year.

• Build a national care service for England, 
providing free personal care to older people.

• Deliver year-on-year above-inflation pay rises 
for NHS staff, starting with a 5% pay increase.

• Provide free hospital parking for staff.
• Provide mental health support for staff and 

tackle harassment, bullying and violence. 

• Reinstate the health secretary’s duty to provide 
health care services.

• Create a duty to ensure there are enough 
nursing staff to meet the needs of the 
population.

• Increase NHS funding by £6bn a year until 
2030.

• Invest an extra £1bn a year in nursing higher 
education, allowing nursing bursaries to be 
reinstated.

• Roll back privatisation of the NHS, through 
repealing the Health and Social Care Act 2012. 

• Focus funding to enable the construction of 
new community health centres.

• Focus funding to enable major improvements 
to mental health care, ensuring everyone who 
needs it can access evidence-based therapies 
within 28 days.

• Provide continued investment in the NHS and 
an increase in the number of medical staff. 

• Keep the NHS as a publicly-owned, 
comprehensive service that is free at the point 
of use. 

• Reject privatisation of the NHS. 
• Discuss ring-fencing the NHS budget and the 

tax revenues that pay for it.
• Abolish interest on student loans.
• Re-open the nursing and midwifery professions 

to recruitment without the degree requirement, 
alongside a new nursing qualification in  
social care. 

• Reduce annual immigration by introducing a 
fair points system that is blind to ethnic origin. 

• Review the position of women unexpectedly 
short-changed by recent rises in the state 
pension age.

1 2 3Address the 
nursing workforce 
shortage

Invest in 
health and 
care services

Invest in nursing  
education and  
professional development



The RCN does not support one political party over 
another. We work with all political parties to champion 
the cause of nursing and enact positive change. The 
information published here is not exhaustive, but rather 
highlights some of the pledges made by the main 
political parties in their manifestos. Please see their full 
manifestos to make an informed choice.
While health and social care are devolved in Northern 
Ireland, Scotland and Wales, the political parties in each 
country have taken the opportunity to set out some key 
health and care commitments in their manifestos.

Scottish National Party Northern Ireland

Liberal Democrats Plaid Cymru
• Produce a national workforce strategy for the 

NHS, matching training places to future needs. 
• Raise £7bn a year, ring-fenced for the NHS and 

social care, from a 1p rise on Income Tax. 
• Use this cash to relieve the crisis in social care, 

tackle urgent workforce shortages, and invest 
in mental health and prevention services. 

• Provide a £10bn capital fund to upgrade NHS 
equipment and buildings.

• Target extra help for nursing students, starting 
with bursaries for specialties where shortages 
are most acute, such as mental health.

• Provide support for the ongoing training of 
care workers.

• Make the registration process for overseas 
nurses more flexible and accessible.

• Provide incentive payments to work in areas 
where there are staff shortages. 

• Train and recruit an additional 5,000 nurses for 
the Welsh NHS. 

• Create a new national health and social care 
service, providing free social care for older and 
vulnerable people.

• Provide a 5% increase in mental health 
expenditure every year for the next decade.

• Create a Welsh migration advisory service that 
enables skills gaps in social care to be plugged 
and protects the health service from staff 
shortages.

• Press for free movement of health professionals 
throughout the EU.

• Establish parity of pay and terms and conditions 
for social care and health care workers.

• Provide compensation to women who have lost 
out due to state pension changes. 

• Provide enhanced protection for whistleblowers 
in the NHS.

• Call on the UK government to match Scottish 
per capita NHS spending, delivering an increase 
to frontline investment in NHS Scotland to more 
than £17bn by 2024/25.

• Propose a new National Health Service 
Protection Act to guarantee that trade deals will 
not undermine the founding principles of the 
NHS, nor open it to profit-driven exploitation.

• Oppose plans to introduce a minimum salary 
threshold preventing anyone earning less than 
£30,000 from being admitted to the UK.

• Press for the Immigration Skills Charge for 
employers to be scrapped.

• Seek the devolution of immigration powers so 
that Scotland can have a tailored system.

• Oppose any increase to the state pension age.
• Continue to support the Women Against State 

Pension Inequality (WASPI) campaign.

4 5Invest in nursing  
education and  
professional development

Build an immigration 
system that supports 
nursing

Improve working 
conditions and 
pay

rcn.org.uk/ 
nursingcounts

As a devolved issue, health would not normally feature 
in the general election manifesto of a Northern Ireland 
political party. In the current political vacuum, however, 
the parties have, this time, chosen to set out their 
health commitments, often in some detail. 
On the staffing and pay issues underpinning the current 
RCN industrial action in Northern Ireland, the Social 
Democratic and Labour Party manifesto states: “It is 
vital that proper workforce planning is put in place now 
to mitigate future demand for services, ensuring better 
health outcomes for patients and improving working 
conditions for staff”. It also commits to “a fair and well-
deserved consolidated pay rise for our nursing staff”. 
The Democratic Unionist Party commits to “enthusing 
and motivating staff including fair pay and conditions 
for all”. The Alliance Party advocates “implementing 
reforms to transform our health service, freeing up 
resources to pay health sector staff fairly”. 
At the time of going to press, the Ulster Unionist Party 
and Sinn Féin had not published their manifestos.
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“Being diagnosed with HIV can be 
devastating for some people. They 
need time to adjust to how they’re 
going to live with the virus from 
then on,” says David, a clinical 
nurse specialist in mental health 
and HIV at the Kobler Clinic at 
Chelsea and Westminster Hospital.

“There has been progress, but there’s 
a need for more education about 
HIV because of the ongoing stigma 
towards those living with it. They 
can feel isolated and lonely. Many 
develop anxiety and depression 
following a diagnosis. It can have 
a huge impact on their self-esteem 
and confidence, which in some 

cases leads to unemployment and 
financial problems.”

David’s role is to make sure people 
diagnosed with HIV are supported 
with their mental health and 
continue to take their antiretroviral 
medication. Not doing so can put 
them at risk of becoming physically 
unwell, leading to increased 
hospital appointments and 
possible admission.

He’s one of just two nurses 
across London who specialise in 
supporting the mental health of 
people living with HIV. Increasingly, 
he gets referrals for people over 

50, partly because people are living 
longer with the virus. 

“Since the clinic opened in 1988, 
the management of patients with 
HIV has changed. Rather than 
managing a peaceful death, we 
manage how they live with HIV. 
Getting old can be a frightening 
and lonely experience and if 
you’re living with HIV, it can 
present even greater challenges.”

Depression is twice as common 
among people who have HIV and 
David often sees people with 
associated problems such as drug 
or alcohol addiction. Symptoms of 

RCN member David Munns provides vital mental health support to people living with HIV, 
encouraging them to take their antiretroviral medication during a crisis 

Living well with HIV 

      David has a 
Twitter feed (@
MentalHealthHIV) 
for patients living 
with HIV and mental 
health problems 
where he offers 
support, advice and 
shares information. 

Words by Susan 
Embley. Pictures  
by Benjamin Mole 

Rebecca with David
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Taking a tablet every day for the 
rest of your life is a challenge for 
most people, but with a mental 
health problem, this challenge is 
increased hugely

What the RCN says…

Jason Warriner, Chair of the RCN 
Public Health Forum, says: “Across the 
UK we are working on the challenge to 
end new HIV infections by 2030. 

“Nurses, like David, working in HIV 
and sexual health have a key role in 
achieving this target by promoting 
testing and supporting people living 
with HIV to access care and treatment, 
which includes support for their 
mental health.” 

Read more about strategies for ending 
HIV transmission in Jason’s blog at 
tinyurl.com/rcn-jason-blog

PATIENT 
PERSPECTIVE

Rebecca de Havilland
I was diagnosed with HIV in 1987 when HIV 
was very taboo and a killer disease. As well as 
having HIV, I am transgender. As a result of 
this, I lost family and friends and my career 
as a hairdresser in Ireland. I became a heroin 
and crack addict and was in and out of rehab. 
In 2007, I ended up on life support. I was 
sectioned and hit rock bottom. 

I stopped taking drugs and got back in touch 
with family in Ireland. My HIV was 
undetectable from taking my medication 
regularly. But I stopped taking the medication 
and in 2013, ended up in hospital. 

Eventually I moved to London as part of 
a new drug trial for advanced HIV. It was 
bleak as I was homeless and the problems 
with my mental health kicked in again.

Around this time, I met David. His clinic 
really helped me get back on my feet. He 
supported me with getting benefits and 
helped outside appointments. He went 
beyond the call of duty. He would intervene 
if I needed more intense therapy and kept 
me from being hospitalised. Thanks to 
him, my HIV became undetectable again. 

In the last three years, I’ve got a lot better. 
I have a flat, have written a book and run 
a boot camp for transgender women. I still 
see David as you can’t take your mental 
health for granted, but I can honestly say 
now, David and the NHS saved my life.

.
Share your story by emailing 
bulletin@rcn.org.uk

From the heart

The view from here

Feedback

Call to action

What I’m thinking

On the web

The month ahead

In the media

In my day job

The way things were

Political action

post-traumatic stress disorder (PTSD) related 
to a diagnosis of HIV are also common. This 
can lead to depression, anxiety and insomnia.

Cost savings
 
David holds outpatient clinics, receiving 
referrals from the community HIV team 
and also from the specialist inpatient ward 
at the hospital where he works. He makes 
sure people have access to a counsellor or 
psychiatrist if needed but is also on hand 
to offer brief intervention therapy. 

“Lots of what I do is listening,” he says. 
“Sometimes that’s all that’s needed; a 
listening and sympathetic approach 
to people’s problems. I also act as an 
advocate to help people get financial 
support and provide a bridge between 
the general hospital and mental health 
services. It’s my job to make sure our 
patients receive good mental health care 
while living with HIV.”

David’s role is vital in saving the NHS 
avoidable costs in the treatment of HIV-
related illness caused by people stopping 
their medication when experiencing a 
mental health crisis. 

“You might think, ‘why would anyone not 
want to take their medication?’, but for 
people struggling with a mental illness, 
they may stop taking medication due to 
depression or suicidal thoughts. Taking 
a tablet every day for the rest of your life 
is a challenge for most people, but for 
those with a mental health problem, this 
challenge is increased hugely,” says David. 

“I regularly keep in contact with patients who 
are more vulnerable and offer follow-ups 
alongside their normal mental health care. 
It’s so important we monitor and maintain 
that level of adherence to medication.”

If people with HIV take their medication 
correctly, the virus can become 
undetectable, so it can’t be transmitted. 
It’s vital to maintain undetectable levels of 
HIV in the fight against transmission.

Maintaining good health
 
David’s clinic is helping people to live 
well with HIV. The number of referrals he 
receives is falling as he provides ongoing 
support to people in his care. 

“For some people living with HIV, the 
clinic is their only point of access to any 
kind of health care professional,” he says. 
“They build up a trusting relationship with 
us over the years and find it difficult to 
discuss their problems with anybody else. 
We do however try to encourage patients – 
no matter how chaotic their lifestyle –  
to register with a GP. 

“I hope that highlighting the roles we do 
will raise awareness of the importance of 
mental health for those living with HIV.”

Many people develop anxiety and 
depression following a diagnosis 
of HIV. It can have a huge 
impact on their self-esteem and 
confidence

READ 
MORE 

ONLINE 
rcn.org.uk/ 

bulletin
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Helping students detect delirium

More than 600 
students have 
become delirium 
champions

Nursing lecturer Gary Mitchell has developed a learning package for students based on a 
resource created by the Older People’s Forum

Delirium, a state of heightened 
mental confusion commonly 
affecting older people admitted to 
hospital, is a global health concern 
but is frequently under-diagnosed, 
says Dr Gary Mitchell, a lecturer 
at Queen’s University Belfast 
(QUB) and a member of the Older 
People’s Forum committee. 

“This is particularly concerning 
as delirium is a symptom of acute 
illness that is often avoidable 
and reversible if detected early 
enough,” says Gary.

Two years ago, the forum 
launched a project to raise 
awareness and encourage nursing 
staff in various settings to become 
delirium champions – staff who 
provide colleagues with the tools 
to recognise delirium early and 
escalate concerns.

With the forum’s support, Gary 
then co-designed an education 

initiative about delirium for QUB 
nursing students. The learning 
package covered a number 
of core topics in a two-hour 
workshop, including recognition, 
management and prevention of 
delirium. The project used a blend 
of different approaches to learning, 
including face-to-face teaching, 
case scenarios and students’ 
reflections on their practice. 

“The aim was to give students an 
introduction to the knowledge 
and tools they need to detect 
and manage delirium, and 
to empower them to become 
delirium champions when they’re 
on placements,” says Gary.

Was it successful?
 
“Extremely. More than 600 
nursing students at Queen’s 
University Belfast have become 
delirium champions. We used a 
validated questionnaire to test the 

student’s knowledge of delirium 
before and after delivery of the 
education, and found it increased 
by almost 15%.”

In addition, students’ perceived 
confidence in recognising, 
preventing and managing 
delirium also increased 
significantly. They said the 
blended approach to learning 
about delirium was both effective 
and powerful.

Findings from the project have 
been written up and submitted as 
a journal article, and three of the 
students involved spoke at a recent 
RCN conference on delirium 
about the impact of the education 
initiative on their practice. 

One of them, Kerry Canavan, 
admits that before the delirium 
workshop her knowledge of the 
subject was “severely lacking”.

“I had heard it mentioned but with 
limited explanation. This training 
helped it all to click,” she says.

Want to find out more?
 
The delirium education resource is freely available by 
emailing Gary at gary.mitchell@qub.ac.uk. There’s 
also more information about delirium on the RCN 
website where you can find guidance and tools to help 
you identify and manage delirium in older patients. 
Visit tinyurl.com/deliriumrcn or learn about delirium 
champions at tinyurl.com/deliriumchampion 

The Older People’s Forum has also produced resources 
on falls, frailty, healthy ageing, mental health in later 
life and care homes. 

To access these, find out more about the forum and 
join, go to tinyurl.com/olderpeoplesforum

An illustration from our 
delirium champion resource
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Gail Goddard
District and Community 
Nursing Forum

I’ve worked on Christmas Day for 28 of the 
last 29 years. It’s always felt like the right 
thing to do. I wear a Christmas coat and do 
house visits to patients I know will be on 
their own. Doing a leg dressing gives you 
the chance to have a chat with someone and 
provide that human contact. 

On Christmas Eve we have a huge influx 
of people added to our caseload as they’re 
discharged from hospital in time for the 
festivities. That can be quite stressful, 
because no matter how well you plan 
discharges, there always seem to be issues. 
So, there’s a lot of problem-solving over 
the Christmas period. You have to think 
on your feet and be flexible, which is what 
district nurses do best. 

Perhaps the hardest but nicest thing about 
working on Christmas Day is tending to the 
needs of palliative care patients whose final 
wish is to die at home. It’s beautiful, though 
incredibly sad, to see families together, 
everyone sitting around their relative 
chatting, knowing that person will die 
surrounded by those they love. 

So, working at Christmas can be challenging, 
but also lovely. I guess, if you didn’t love 
what you do, you wouldn’t do it and I just 
think we, as district nurses, have the gift of 
being able to make life better for somebody, 
even for the briefest of moments. 

IN THE SPOTLIGHT WHAT I’M 
THINKING

rcn.org.uk/forums

Emergency Care 
Association

Who’s the Chair? 
Janet Youd became Chair of the 
association in 2013. She says: “I saw 
it as an opportunity to shape and 
develop emergency nursing.” Next 
year, Jamie Cocksedge takes over as 
Chair, while Janet will continue as  
the forum’s expert advisor.

Recent highlights?  
Recognising the challenge of 
workforce planning in emergency 
departments, Janet’s first focus was 
a baseline emergency staffing tool, 
followed by a competency framework 
looking at skills mix. This month, the 
forum publishes standards for nursing 
work in emergency departments. 
This collaboration with the Royal 
College of Emergency Medicine 
looks at the wider emergency care 
workforce, recommending standards 
that align with the RCN’s safe                     
staffing campaign.

What’s coming up? 
Plans for the future include digitising 
the competency framework, 
potentially turning it into an app that 
can be used on the go. Janet also 
hopes to organise a joint event with 
the Mental Health Forum, focusing  
on children’s mental health in 
emergency care.

Why join? 
Janet says: “We’re such a big network 
now with 8,000 members, including 
nearly 3,000 on Twitter. Collectively, 
we have a much bigger voice and 
working together we’re more able 
to influence on issues such as safe 
staffing. Emergency nursing has 
an important place and we’ve got a 
responsibility to grow it.”

Read more about the Emergency Care 
Association at rcn.org.uk/forums

Find them at facebook.com/groups/
RCNEmergencyCareAssociation 
and on Twitter @ecacommittee

Explaining constipation
Last month, Jim Blair, Learning 
Disabilities Forum member and RCN 
Project Lead for Learning Disability 
Nursing, hosted the launch of a new book 
for people with learning disabilities and 
their nurses at RCN headquarters. 

The Trouble with Poo is a book about 
constipation with colourful, simple 
illustrations making the content  
accessible and allowing readers to tell 
their own story. 

Nursing staff can guide their patients through 
the book, encouraging them to consider how 
they’d feel and act in each scenario. “Books 
Beyond Words enable people with learning 
disabilities to understand what is happening 
to them,” says Jim. 

Find out more at 
booksbeyondwords.co.uk

Period talk
Members of the RCN Women’s Health 
Forum have led the creation of a  
new clinical resource Promoting 
Menstrual Wellbeing. 

The publication aims to normalise 
conversations about periods, and fill gaps 
in knowledge of menstrual health, so 
nursing staff can help everyone who has 
a period. 

With additional input from the 
Practice Nurse, Learning Disabilities 
and CYP Forums, the resource covers 
experiences that can occur at different 
life stages, issues of diversity, menstrual 
irregularities and more.

Download the clinical professional 
resource at rcn.org.uk/publications 
(code 007 856) and find out more about 
the forum at rcn.org.uk/forums
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This popular annual conference provides 
an opportunity to learn about the latest 
updates in travel health and discuss 
topical issues related to the specialty. 
Aimed at nursing staff, pharmacists and 
other health care professionals delivering 
travel health services, the programme 
includes sessions on vaccines, rheumatic 
conditions and travelling with cancer. 

Sandra Grieve from the RCN Public Health 
Forum says: “This informative event 
is for anyone working in travel health. 
There’s a chance to seek advice from 
our panel of experts and discuss difficult 

Travel health conference
8 February
RCN HQ
20 Cavendish Square
London W1G 0RN

London 

To honour the 200th anniversary of the birth 
of Florence Nightingale, 2020 has been 
designated the international year of the nurse 
and midwife. Recognising the contribution 
of nursing and midwifery to sustainable 
health 200 years on, this afternoon event 
begins with a networking lunch and features 
a keynote address from RCN President 
Professor Anne Marie Rafferty. The event 
showcases the work of the RCN that enables 
nursing staff and midwives to deliver high 
quality, equitable and rewarding care.

   Visit rcn.org.uk/nursing-and-
midwifery-first or call 02920 546 460.

Nursing first

7 February 
RCN HQ
20 Cavendish Square
London W1G 0RN

London

cases. You’ll leave feeling confident and 
ready for the challenges of working in this                
often-complex area of practice.” 

You will also accrue more than seven 
hours of continuing professional 
development, meet like-minded colleagues 
and take time out to reflect on your 
professional journey and current practice. 

“We aim to provide those attending with a 
wide range of topics throughout the day to 
ensure we give the most current advice to 
travellers to help them stay safe abroad,” 
adds Sandra.

Organised by the RCN and National Travel 
Health Network and Centre, the event is 
open to members and non-members.

  Visit rcn.org.uk/TH20 or call  
02920 546 460 to book.

This morning seminar will help you 
understand the importance of early 
detection of sepsis, how to treat the 
deteriorating patient and increase your 
knowledge of the All Wales system.

Aimed at registered nurses, health care 
support workers and nursing students 
working in any sector, topics up for 
discussion include:

• setting the national scene

• identifying the All Wales  
escalation method

• using the National Early Warning 

Sepsis – detecting  
deterioration
30 January 
National Botanic Garden of Wales
Llanarthne
Carmarthenshire SA32 8HN

Cardiff

Score (NEWS) in the  
community setting

• education in the independent sector. 

  The closing date for applications is 
Thursday 16 January. Visit rcn.org.uk/
sepsis-wales-2020, call 02920 546 460 
or email CPDwales@rcn.org.uk to book.
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A  N U R S E  L I K E  Y O U

At The Wilmslow Hospital, we’ll take the time to mentor, 

train and develop you so that you can reach your own 

personal career goals. You’ll use advanced technologies 

to develop your skills and learn on the job. If you’re a 

surgical nurse looking to transform your career, and 

want to work in a local hospital with a small team you 

can call family, then you could be the person we’re 

looking for. Work for us and we’ll work for you.

F U L L A N D PA RT-T I M E  N U R S I N G O PP O RT U N I T I E S  AVA I L A B L E  I N 

R ECOV E RY, S C RU B, A N A E ST H E T I C S  A N D O N  SU RG I C A L WA R D

017RCNBullwk36.indd   1 29/11/2019   14:14



RCN.ORG.UK/BULLETIN RCN BULLETIN   DECEMBER 2019

CAREERS18

This article first appeared in Nursing Standard, produced by RCNi.  
For more go to journals.rcni.com/nursing-standard

If there is 
something you 
really want to 
do, you can do 
it. The doors 
can open

“When you are in a refugee camp 
you lose all your ambition,” 
Justin says. “You feel you will 
never achieve anything. All you 
can think about is surviving. You 
live on what you’re given, you 
have no choices and you can’t                       
go anywhere.”

But this year, two decades on 
from his arrival in a Zambian 
refugee camp, Justin finally 
qualified as a nurse and now 
works on a colorectal ward at 
Castle Hill Hospital in Hull,  
East Yorkshire. 

Justin was just a teenager when 
he fled the war in the Democratic 
Republic of the Congo that would 
result in the deaths of more than 
five million people. 

As he and his family made the 
journey to the refugee zone, he 
witnessed people dying for simple 
lack of medical attention. 

“We were seeing people with 
wounds that needed just a 
bandage. But there was no one 
to help them, so they were left 
dying at the side of the road,” 
he recalls. “I saw many children 
struggling with malaria. I felt if I 
was trained, perhaps I could do 
something.”

The start of the journey 

Once at the camp, where he 
and his family lived for seven 
years, Justin volunteered as a 
support worker with the charity 
Médecins Sans Frontieres 

‘Never give up’ 
For Justin Mwange, much of his experience as a refugee inspired his passion to become a 
nurse, but he thought it was a dream that would probably never come true

(MSF), supporting people with 
malnutrition. Alongside helping 
to monitor blood sugars and 
weigh patients, he distributed 
supplementary food parcels to 
children and the most vulnerable 
adults to keep them alive.

In March 2007, Justin and his 
wife finally arrived in the UK as 
part of a refugee resettlement 
programme. He worked in a 
factory and as a social worker 
after gaining a 2:1 degree in social 
work from the University of Hull, 
before applying for an adult 
nursing course at the university 
in 2016. 

“My original ambition was always 
to become a nurse,” says Justin, 
who joined the RCN as a first-year 
student. “It was a long journey 
to get to where I am now, but it’s 
going well so far. It’s challenging, 
but I’m learning something new 
every day.”

Employing empathy 

Earlier this year, Justin was 
nominated for the chief nursing 
officer’s award in the category of 
black and minority ethnic student 
diversity. “I feel really proud just 
to have been nominated,” he says. 
“I’ve had really positive responses 
and it has raised my confidence 
and self-esteem.” 

Justin believes his extraordinary 
life experience underpins his 
professional approach to the 
nursing care he gives his patients. 
“When you’ve gone through a 
lot of suffering, it improves your 
own resilience and increases your 
compassion and empathy.

“You understand how difficult 
it can be for someone else who 
is suffering or in pain. I’ve been 
through some very difficult times 
and you come to realise that every 
person is unique and needs to 
be recognised for who they are, 
wherever they come from or  
their background.”

His advice to others is simple.  
“I tell people never to give up,” 
says Justin. “If there is something 
you really want to do, you can do 
it. The doors can still open.” 

Words by  
Lynne Pearce





RCNBULLETINJOBS.CO.UK           TO ADVERTISE CALL 020 8423 1333

APPOINTMENTS: GENERAL  20

Experienced Registered Nurse    
Do you have experience of working with disabilities or life-limiting conditions?

We have an exciting opportunity available to join our nursing team. We are an 

enthusiastic team of nurses, working with hundreds of staff to support up to 170 

children and young adults with disabilities to access education in our specialist 

school and college based near Alton, Hampshire. We are rated Outstanding 

by OFSTED & CQC. We have immense job satisfaction, and love making a 

real difference to the lives of our students. We also enjoy continuity of care, an 

inspiring atmosphere, professional development, and a great work life balance.  

We offer:

• Full time or Part-time (4 days)

• Treloar Pay Spine £27,917 - £37,389 per annum  

+ therapeutic competencies allowance 

+ additional supplement for registered children’s nurses 

+ £2000 Golden Hello 

(all amounts are pro-rata for part-time) 

Benefits:

• Excellent training  • Health Cash Plan • Group Personal Pension Scheme

• Generous holidays • Perkbox discount • Free wellbeing activities

• Life insurance   • Free parking  (eg. gym/yoga)

Interested?

Further information and an application pack can be obtained by visiting  

www.treloar.org.uk or for an informal visit before 20/12/2019 please contact 

Georgina Flower (HR) on 01420 547400 ext. 3411. We are also keen to hear from 

you if you are interested in joining our bank team.

Closing date: 5th January 2020

Treloar Trust is committed to safeguarding children, young people and vulnerable adults. All 
successful candidates will be subject to a DBS check along with other relevant employment checks.

Treloar Trust, responsible for Treloar School and Treloar College, is an equal 

opportunities employer. Registered charity number 1092857.

Be a Live-in Nurse
Back to basics with 1:1 nursing

Consultus is a leading 

private Live-in Nursing 

and Care company.

We can offer you: 
• Band 6 Pay

• The opportunity to work when you want

• Paid travel expenses, accommodation, meals & accrued annual leave

• Varied assignments across the country for up to 2 weeks at a time

• Nursing patients in their own home on a one to one basis

If you are a staff nurse and have been qualified for a 

minimum of 3 years, contact us today.

        01732 771924 / 01732 770403

        nursing@consultuscare.com

www.consultuscare.com/work-for-us

The UK’s most experienced Live-in care provider

minimum of 3 years, contact us today.

        01732 771924 / 01732 770403

        nursing@consultuscare.com

www.consultuscare.com/work-for-us

The UK’s most experienced Live-in care provider

Are you a RGN with at least 3 years’ experience. If so, we can offer you:

• Weekly pay from £1,265 plus 12.07% holiday pay.

• The opportunity to work when you want (minimum requirement 12 weeks a year)

• Paid travel expenses, accommodation in the clients’ own home and meals

•  Varied assignments across the country - England, Wales, Northern Ireland and 
the Channel Islands

•  Typically two week assignments, nursing patients in their own homes on a 
one-to-one basis

•  PAYE only

If you enjoy providing the highest standards of nursing care on a one-to-one 
basis, please contact us today for an informal chat about the role.  (Community 
and acute hospital experience an advantage.)

www.consultuscare.com/care-jobs/live-in-nursing-jobs/

Start your Nursing career 
the right way with our 
Preceptorship Programme

Our newly developed Preceptorship 

7YVNYHTTL�^OPJO�V�LYZ�UL^S`�X\HSPÄLK�

nurses, or nurses returning to practice 

after a break, a 6-month training 

programme to build skills, knowledge 

HUK�JVUÄKLUJL��+\YPUN�[OPZ�WLYPVK��HU�

experienced practitioner, your preceptor, 

is at hand to support and encourage 

your development as an independent 

WYVMLZZPVUHS��ZV�`V\�JHU�YLÄUL�`V\Y�

ZRPSSZ��]HS\LZ�HUK�ILOH]PV\YZ��,]LY`�^LLR�

is meticulously planned and tailored 

[V�MVJ\Z�VU�`V\Y�PUKP]PK\HS�ULLKZ��.L[�

access to world-class clinical training 

by shadowing experienced nurses and 

having 1:1 sessions with your Practice 

,K\JH[VY��(M[LY�[OL�WYVNYHTTL��`V\»SS�

QVPU�3SV`KZ7OHYTHJ`�HZ�H�M\SS`�X\HSPÄLK�

*SPUPJHS�/VTLJHYL�5\YZL�

Requirements & Benefits

ₔ� >L»SS�WYV]PKL�`V\�^P[O�[OL�ZRPSSZ�
and training that you need to be an 

exceptional Homecare Nurse, but 

ultimately it will be down to you to 

put in the hard work to get to this 

stage, so you will need to be highly 

motivated, committed and passionate 

HIV\[�JVTT\UP[`�U\YZPUN��

ₔ� You will need a full UK driving 

license, along with basic IT skills 

and a commitment to continuous 

WYVMLZZPVUHS�KL]LSVWTLU[��

ₔ� 0U�YL[\YU��^L�V�LY�H�ZHSHY`�Z[HY[PUN�
MYVT���������WLY�HUU\T�HUK�ILULÄ[Z�

package, including a fully expensed 

company car, NMC fees paid, 

WLYZVUHS�WLUZPVU�WSHU�HUK�H�ÅL_PISL�

schedule that does not involve any 

night shifts!  You will also receive 

unprecedented support as well as 

continuous training and development 

VWWVY[\UP[PLZ�

@MCKJobsUKTJRLZZVUQVIZ�\R�X\HSPÄLK�U\YZLZ

If you would like to be part of our 

Preceptorship Programme, please visit 

our website below to learn more and 

apply! Make sure to follow us on our 

social media channels too!

We have some exciting new opportunities to become part of our brand-new 

teams and open a new high dependency service for adults with mental illness or 

a new community facing service for people aged 16-25

Vestige Healthcare is a brand-new healthcare provider placing patients and 

innovation at the forefront of its objectives. The hospital will aim to achieve 

either ‘good’ or ‘outstanding’ ratings from the Care Quality Commission from its 

MRGITXMSR��8LMW�GSQTER]�[MPP�WXVMZI�JSV�NSF�WEXMWJEGXMSR��SǺ�IVMRK�GSRXMRYIH�XVEMRMRK�

JSV�WXEǺ��EPSRK�[MXL�I\GIPPIRX�STTSVXYRMXMIW�JSV�GEVIIV�TVSKVIWWMSR�

The Candidate

•  An RMN/RNLD/RGN who has a genuine interest in working within our 

fantastic hospitals.

•  Can plan, implement and supervise nursing care in your designated area of 

responsibility.

•  Is looking to be physically involved in the nursing care of the residents and 

to meet all new residents’ individual needs, either personally or through 

delegation.

• Is a great communicator and team player.

•� �.W� LETT]� XS� FI� SǺ�IVIH� XLI� STTSVXYRMX]� XS� JYVXLIV� XLIMV� GEVIIV� [MXL� SYV�
development programme.

At Vestige Healthcare you’ll have the chance to make a real impact on shaping a 

brand-new Healthcare provider with patients and innovative care at the forefront 

of everything we do.

With a true focus on outcomes, those who use or commission our services can 

be assured we are an experienced, service-user focused, provider of quality 

treatment, care and rehabilitation.

�XEǺ��3YVWI�ERH��IRMSV��XEǺ��3YVWI�TSWXW�EZEMPEFPI

�EPEV]��f����������XS�f�����������]IEV

.RXIVIWXIH�GERHMHEXIW�XS�GSRXEGX�&PMWSR�(EVV��IVZMGI�)MVIGXSV��SR��

EPMWSRGEVV%ZIWXMKILIEPXLGEVI�GS�YO
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If you love nursing but want a change in environment to a warm 

IULHQGO\�RIÀ�FH�WKHQ�ZH�KDYH�WKH�UROH�IRU�\RX�

There is no typical day and no two days even begin to resemble 

HDFK�RWKHU�

The day starts with prioritising cases to enable any calls to be 

made to that particular country taking into account time zones. 

Checking for any potential evacuations / probable repatriations 

that are required to be set up. This means a phone call to the 

patient to check mobility, decide what assistance is required by 

HLWKHU�D�Á�LJKW�GRFWRU�RU�QXUVH���6HWWLQJ�XS�WKH�7UDYHO�SODQQHU�WR�

allow the travel team to start organising your recommendations.

Making telephone calls to treating doctors (sometimes with our 

linguists) to keep abreast of the current and proposed treatment 

DQG�FKDOOHQJH�ZKHUH�QHFHVVDU\���6KRXOG�WKH�SDWLHQW�EH�EURXJKW�

back to the UK for treatment? You will assess when and how 

SDWLHQWV�DUH�À�W�WR�UHWXUQ�KRPH�RU�WR�WKH�ORFDO�1+6�KRVSLWDO�

Assessing medical reports for treatment and checking any pre 

medical history to see if any of it needed to be declared. Is the 

current illness linked to any declined conditions?

You could be dealing with a MI in the Caribbean, a CVA in the 

86$��+LSSR�DWWDFN�LQ�$IULFD�RU�D�FKLOG·V�VNLLQJ�DFFLGHQW�LQ�)UDQFH�

We are CT Assistance (formerly CEGA), a leading international 

medical assistance provider. Open 24/7 we support thousands of 

customers year on year when they fall victim to an illness or have 

an accident or injury abroad.

www.cegagroup.com/careers-at-cega 

recruitment@cegagroup.com

As one of the acute largest 

trusts in the country, we 

care for over 2000 people 

LHJO�KH`�^OPSZ[�VќLYPUN�

V\Y�Z[Hќ�[OL�JOHUJL�[V�

grow their career through 

our unique training and 

development programmes.

We
care

www.ekhuft.nhs.uk/careers

East Kent Hospitals is 
driven by ambition, 
innovation and research.

READY  

TO GROW

;V�ÄUK�V\[�TVYL�HIV\[�[OL�VWWVY[\UP[PLZ�

H]HPSHISL�HUK�[V�HWWS �̀ visit our website: 

Band 7 Sister or Charge Nurse 

Cardiothoracic Critical Care Areas

Royal Papworth Hospital

We are seeking an innovative, highly-motivated and experienced Critical 
Care nurse for our CQC ‘Outstanding’ rated hospital in Cambridge.

� e Critical Care Unit at Royal Papworth Hospital incorporates 36 
Critical Care beds and includes a highly specialised cardiothoracic 
service where we commonly see patients who have undergone Coronary 
Artery Bypass Gra� s (CABG), Valve replacements, thoracic surgeries & 
Transcatheter Aortic Valve Implantation (TAVI). Our other specialised 
procedures include the ECMO service and Pulmonary � rombo-
endarterectomy Surgery (PTE) as well as being a regional centre for 
Primary Percutaneous Coronary Intervention.

� e successful candidate will be pro-active and take a lead in mentoring 
sta�  whilst supporting the development of Critical Care which is led by 
the Matrons and Consultant Nurse for ECMO and Critical Care.  You 
will have the opportunity to develop advanced nursing and leadership 
skills alongside an experienced senior nursing team and to be trained 
with speci� c Cardiothoracic Critical Care skills.

You will be required to work a variety of shi� s including nights, long days 
and weekends, and hold the critical care bleep as required.  

Contact Critical Care Matrons Vicky Carr or Mel Widdowson on 

07775 705934  papworth.ccamatrons@nhs.net for more information.

If this sounds like the opportunity for you, please apply via NHS jobs:

• https://royalpapworth.nhs.uk/working-us/our-vacancies; 

•  Attend our Recruitment Event on 11th January 2020 between 9.30-
2.00 at Royal Papworth Hospital, Cambridge Biomedical Campus 
where you can meet the team and have a tour of our new unit

• Closing date 18th January 2020

All posts are Band 6 - Salary Range £30,401 - £38,046 per annum 

(pro rata for part-time posts) Plus Distant Islands Allowance of £1,841 

per annum & Relocation Assistance of up to £8000 is available

These posts are based across NHS Shetland Health Board Community 

Nursing provided services

Rise to the challenge and enjoy the opportunity - Shetland is a wonderful 

place to live and work.  Shetland offers low pollution, low crime, excellent 

schools, great leisure facilities, unique wildlife and amazing scenery, whilst 

still only a short flight away from the UK mainland.  To find out more about 

living and working in Shetland go to www.shetland.org

For more details please check our website on www.shb.scot.nhs.uk 

If you would like more information about these posts or other opportunities 

with our wider team, please contact one of our Clinical Leadership Team:

Mrs Elaine Maguire Clinical Team Leader (North) on 07771 380 954

elaine.maguire@nhs.net 

Mr Ian Sandilands Clinical Team Leader (South) on 07880 788 615

ian.sandilands@nhs.net

Or Miss Edna Mary Watson Chief Nurse (Community) on 01595 743 339

Closing date: 15/12/19               Interviews will be held in w/c 16/01/2020

For more information and to apply

External Applicants: ie if you are NOT currently an NHS Shetland 

employee or registered on our Bank, you must apply via the following 

Jobtrain website link:-

https://apply.jobs.scot.nhs.uk/vacancies.aspx?chkDivision=173

General Practice Nurse (Ref: 10605)

Substantive

1 x post Full-time – 

37.5 hours per week

1 x post Part-time – 

32.5 hours per week

District Nurse/Nurse Practitioner – 

Isles Team (Ref: 10607)

Substantive

Full time – 37.5 hours per week

021RCNBullwk36.indd   21 29/11/2019   13:39
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                 CHILD HEALTH

                 MANAGEMENT

1875,7,21�1856(�$'9,6256�

1RUWK�:HVW�/RQGRQ�_�1RUWK�&HQWUDO�/RQGRQ�_�6RXWK�:DOHV�

1RUWKDPSWRQ�_�0LOWRQ�.H\QHV�_�+LOOLQJGRQ�_�%HUNVKLUH�

6FRWODQG�_�6W�+HOHQ
V�_�0HUVH\�_�+DOWRQ�

$33/<�21/,1(�$7�:::�&+$6(3(23/(�&20�25�&$//���������������

&RPSHWLWLYH�VDODU\��EHQHILWV�SDFNDJH�DQG�FRPSDQ\�FDU

&RQWLQXRXV�SURIHVVLRQDO�GHYHORSPHQW�VXSSRUW�

10&�IHH�UHLPEXUVHPHQW�DQG�UH�YDOLGDWLRQ�VXSSRUW

5HFRJQLWLRQ�DZDUGV

$UH�\RX�D�EULJKW��DPELWLRXV�QXUVH��ZLWK�D�GHVLUH�WR�SURYLGH

FOLQLFDO�VXSSRUW�WR�HQWHUDO�IHG�SDWLHQWV�LQ�WKH�DFXWH�DQG

FRPPXQLW\�VHWWLQJ"�<RX�ZLOO�QHHG�D�UDQJH�RI�VNLOOV�LQFOXGLQJ

VWURQJ�SULRULWLVLQJ�DQG�SODQQLQJ��,7�NQRZOHGJH��DQG

H[FHOOHQW�WLPH�PDQDJHPHQW��$SSOLFDQWV�PXVW�KDYH�FXUUHQW

10&�UHJLVWUDWLRQ�DQG�FOLQLFDO�H[SHULHQFH�LQ�WKH�HQWHUDO

IHHGLQJ�WKHUDS\�DUHD�ZRXOG�EH�DQ�DGYDQWDJH��

�

%HQHILWV�LQFOXGH�

TRAVEL CLINIC NURSE

About Us

We are a fully-resourced, multidisciplinary medical centre, with a well-known independent 
specialist Travel Clinic. We deliver pre and post travel care to a wide range of leisure and 
business travellers to some of the world’s riskiest and most interesting places. We have a great 
team and a stimulating working environment with plenty of opportunity for further training 
and career development.

About the Role

Full time (Monday to Friday), salary negotiable according to experience. We would welcome 
signi�cant prior experience and quali�cations in Travel Health, or a relevant background 
(e.g. working abroad, extensive personal travel) combined with enthusiasm for developing a 
career in Travel Health.

Further details: please see our website www.�eetstreetclinic.com/careers 

and send your CV to: jobs@�eetstreetclinic.com

ZƵƐŚĐůŝīĞ��ĂƌĞ�'ƌŽƵƉ�
ZĞƋƵŝƌĞ�&Ƶůů�dŝŵĞ��WĂƌƚ�dŝŵĞ�ĂŶĚ��ĂŶŬ�ďŽƚŚ�'ĞŶĞƌĂů�ĂŶĚ�DĞŶƚĂů�,ĞĂůƚŚ�EƵƌƐĞƐ�ŝŶ�

Ă�ŶƵŵďĞƌ�ŽĨ�ŽƵƌ�ŚŽŵĞƐ�ĂĐƌŽƐƐ�ƚŚĞ�h< 
(Leicestershire, Derbyshire, Kegworth Hospital) 

Rate of pay £16.50-£18.00 per hour (depending on experiences and locality needs). 

Contact: ƌĞĐĞƉƟŽŶΛƌƵƐŚĐůŝīĞĐĂƌĞ�ĐŽ�ƵŬ for details and application form

tĞ�ĂƌĞ�ĂŶ�ĞƋƵĂů�ŽƉƉŽƌƚƵŶŝƟĞƐ�ĞŵƉůŽǇĞƌ

 Closing date for applications: ϯϭƐƚ�:ĂŶƵĂƌǇ�ϮϬϮϬ

LEAD NURSE

FROME MEDICAL PRACTICE
We are an innovative and welcoming single site practice with nearly 30,000 patients 

based in Frome Somerset. Rated outstanding by CQC, we have an exciting
opportunity for a new lead nurse to develop and support our committed team.

Closing date Weds 8th January  •  Interview � ursday 16th January

Further details www.fromemedicalpractice.co.uk/workwithus

Wardington House is a family owned nursing home founded in 1965. 

It provides specialist person-centred holistic care for people with 

dementia, without the use of routine tranquillising medication. Set in 

delightful gardens it provides a superb home for residents to enjoy 

their lives and for staff to enjoy their careers.

There is an opportunity for a committed, compassionate nurse to join 

our outstanding nurse led team.

Our residents have complex needs, both mental health and physical 

health. The ideal candidate will have an interest in both.

This role would be ideal for a nurse who would like to develop a 

rewarding career. Training is available for anyone wanting to develop 

their career or return to nursing after a break. The home has high 

staffing levels at all grades and was awarded the student nurse 

placement of the year for 2017. Accommodation may be available.

If you are looking for an outstanding job in an outstanding home 

please call Jane Worrall on 01295 750622 or email her at 

jane.worrall@wardington.com

Wardington House, Wardington, Banbury, Oxon, OX17 1SD

Oxfordshire
Warwickshire 

border

Hampshire

joe@sterlingcross.com

01304 200313

www.sterlingcross.com

Working within a modern treatment centre providing services 

for Minor illness and injuries.

Assessing patients, planning care, administering treatment and 

discharging them.

7.5 - 12 hour shifts. Fantastic bene�ts! 

Nurse Practitioner/Paramedic

£37,274 + bene�ts

Portsmouth & Southampton

Job Title: Manager 
Breast Cancer Haven Solihull

Location: Solihull

Salary: Up to £45,000 per annum
EGGSVHMRK�XS�I\TIVMIRGI��TPYW�FIRI½XW

Duration: Permanent / Full time

Breast Cancer Haven:
The Breast Cancer Haven charity exists to improve the quality
of life for people affected by breast cancer by providing personalised
emotional, practical and physical support – www.breastcancerhaven.org.uk

The Role:
This is a unique opportunity to become Manager of the Breast Cancer Haven, West Midlands. You 
will be responsible for all day to day operational aspects.  

The Person:
It is essential that you have a University Degree or that you are a Registered Health Care Professional.  You 
will have experience of working in cancer care within the NHS or charity sector, managing clinical and/
or supportive services for people with cancer in a healthcare setting and an interest in complementary 
approaches and integrated cancer care.

To Apply:
The Application Pack can be accessed at www.sewellandwood.com. Email your CV with a supporting 
statement to our advising consultant,  Tim Sewell: tim.sewell@sewellandwood.com

Closing date is 11th December 2019.

Experienced Registered Nurse

Treloar Trust
Please see our main advert 

on page 20

022RCNBullwk36.indd   22 29/11/2019   13:33



APPOINTMENTS: RESEARCH 23

TO ADVERTISE CALL 020 8423 1333                      RCNBULLETINJOBS.CO.UK

Research Nurses required for 145-bed  
clinical research unit

with training leading to a 

<UP]LYZP[`�*LY[PÄJH[L�PU�*SPUPJHS�7OHYTHJVSVN`�7YHJ[PJL�
£30,000 to £36,000 (depending on experience)

+ estimated £2,500 for unsocial hours

We are an independent contract research organisation (CRO) with a worldwide 
reputation for early clinical trials of new medicines, mainly in healthy volunteers, 
I\[�HSZV�PU�WH[PLU[Z���>L�OH]L�WYLTPZLZ�^P[O�ÄYZ[�JSHZZ�MHJPSP[PLZ��PUJS\KPUN�^HYKZ��
laboratories, pharmacy, sleep laboratory and endoscopy unit. 

>L� YLX\PYL� M\SS�[PTL�� WLYTHULU[� YLZLHYJO� U\YZLZ� [V� ^VYR� HZ� WHY[� VM� H� T\S[P�
disciplinary team running phase I & phase II clinical trials.  Duties include collecting 
trial data, safety monitoring, and adhering to trial protocols and legislation. This is 
HU�VWWVY[\UP[`�[V�KL]LSVW�`V\Y�ZRPSSZ�PU�H�UL^�HYLH�VM�WYHJ[PJL�

Successful candidates will have:

• adult NMC registration (RGN)
•   ([�SLHZ[���`LHY»Z�WVZ[�YLNPZ[YH[PVU�L_WLYPLUJL��YLZLHYJO�L_WLYPLUJL�PZ�UV[�LZZLU[PHS�
��L_JLSSLU[�VYNHUPZH[PVUHS�HIPSP[`�HUK�^YP[[LU�HUK�VYHS�JVTT\UPJH[PVU�ZRPSSZ
���HU�HW[P[\KL�MVY�WHWLY^VYR�HUK�RUV^SLKNL�VM�4PJYVZVM[�6MÄJL

You must also:

• set very high standards for your own performance
• be an exceptional team player

We provide an extensive training and induction programme, for which we 
have received a National Training Award.  Training includes aspects of clinical 
pharmacology and drug development.  Support is given with CPD.  You will be a 
primary contact for senior representatives from major pharmaceutical companies.

*SVZPUN�KH[L����1HU\HY`�����

7SLHZL�L�THPS�`V\Y�*=�^P[O
H�^LSS�WYLZLU[LK�JV]LYPUN�SL[[LY��PUJS\KPUN�KL[HPSZ�VM�`V\Y� 

LSPNPIPSP[`�[V�^VYR�PU�[OL�<2� to:
JHYLLYZ'OTYSVUKVU�JVT

/HTTLYZTP[O�4LKPJPULZ�9LZLHYJO
*\TILYSHUK�(]LU\L��3VUKVU�5>����,>

^^ �̂OTYSVUKVU�JVT

Don’t delay, book your advert today, call  

020 8423 1333 or email advertising@rcni.com

Are you recruiting for
your next nursing job?

Why not advertise
your vacancies here?

The RCN Bulletin is delivered direct to 360,000* RCN members 

every single month!

Plus a recent survey told us that almost half of  

RCN members find the jobs adverts the most valuable  

content in the Bulletin.
*November 2019 print circulation

RCNBULLETINJOBS.CO.UK           TO ADVERTISE CALL 020 8423 1333
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For further information please visit  

www.hcacareers.co.uk,  

email careers@hcahealthcare.co.uk  

or call us on 0207 759 3945

M E E T  O U R  N U R S E S .   

B U I L D  Y O U R  F U T U R E .

N E U R O - R E H A B ,  O N C O L O G Y ,  S U R G I C A L ,  M E D I C A L ,  

T R A U M A ,  I T U ,  C A R D I A C ,  S P I N A L / O R T H O P A E D I C  

A N D  U R G E N T  C A R E  O P P O R T U N I T I E S

As well as exploring our facilities and fast tracking your 

application, you’ll be able to meet the CNO and the clinical 

team over tea/coffee and pastries at our morning session or 

canapés and bubbles at our evening sessions. 

Register now to attend one of our Open Days:

Evening ITU Open Day at The Wellington Hospital  

on 21st November – 18.00 – 21.00

Morning Nursing Open Day at The Princess Grace 

Hospital on 28th November – 10.00 – 12.00

Evening Nursing Open Day at The Princess Grace  

Hospital on 28th November – 18.00 – 20.00

APPOINTMENTS: GENERAL 21
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This is a great chance 
for highly motivated 
registered nurses/
ODPs to develop 
their career and 
work within one of 
Europe’s largest heart 
and lung centres. www.rbht.nhs.uk

Famed for our use of pioneering techniques 
and research, our new state-of-the-art hybrid 
theatre allows clinical teams to treat patients 
with complex aortic disease with stents and 
surgery in a safe environment.

You will benefit from superb training and 
development opportunities, a structured 
departmental orientation programme, along 
with support to undertake theatre courses 
and opportunities to participate in monthly 
academic programmes.

For the Band 6 role, you’ll have sound 
knowledge in cardio-thoracic theatre practice 
and be ready for your next developmental move. 

For the Band 5 role, you will ideally have 

experience in either general, cardiac or 

thoracic theatre. You’ll be supported to 

complete our competencies within an agreed 

period of time, depending on your experience, 

before commencing on-call duties.

For further details or to arrange an 

informal visit please contact the Theatre 

Co-ordinator on bleep 1315.

To apply online, please visit:  

www.jobs.nhs.uk and search under Job 

Ref number: 312-RB-TH-3590

Closing date: 30 November 2019

Theatre services, Royal Brompton Hospital, Chelsea, London 

Theatre Practitioners in Scrub
Salary: Band 6 £36,481 to £44,044 pa / Band 5 £29,057 to £36,134 pa   
Hours: f/t 37.5 pw

A rewarding career  
for nurses and midwives

- Shifts across the UK

- Earn up to £47 per hour

- NMC fees paid each year

- Travel costs reimbursed

- Flexible shifts to suit you  

and your family

To apply or for more  

information call:

0345 120 5252
thornbury-nursing.com
scottish-nursing-guild.com 

Richmond Lock Surgery
Due to retirement we are looking to recruit a highly motivated and experienced 

practice nurse to join our friendly and supportive team.

Experience in childhood immunisations, chronic disease management, spirometry, 

cytology and travel preferred.

We are located in modern purpose built premises close to the River Thames on 

the Twickenham/Isleworth borders and have a nursing team of two practice nurses 

and one HCA.

Salary: According to experience

Hours: Negotiable - minimum 18 

Please email your CV to sophie.harris2@nhs.net

or to arrange an informal visit please contact either:                                                                      

Dr Sophie Harris or Jolanta Clarke on 020 8892 2543

Experienced Practice Nurse Required, London W1
Are you an experienced Practice Nurse? Come and join our friendly team: a 
dynamic high achieving teaching practice, near Oxford Street, Central London, 
with a mixed demographic of 6900 patients.

The team includes two nurses, HCA, phlebotomist and excellent community 
nurses. 

Regular clinical and team meetings, a full social calendar including practices 
lunches, Christmas and summer outings. 

Nursing services include Asthma & Diabetes management and enhanced family 
planning services. Practice Nursing Skills essential. Band 5 upwards.

%HQH¿WV�LQFOXGH�D�FRPSHWLWLYH�VDODU\��1+6�SHQVLRQ��WUDYHO�FDUG�ORDQ�DQG�VWXG\�
leave allocation. 

For an application pack please contact tamsindart@nhs.net 
0207 487 5244 / www.cavendishhealth.nhs.uk 

Informal visits welcomed.

Closing Date: 6 November 2019
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CLIMATE CHANGE: 
MAKING HEALTH CARE 
MORE SUSTAINABLE 
P3 NEWS

EASY READ TRANS 
GUIDE HELPS OPEN 
GENDER DISCUSSIONS 
P13 FEATURE

FIND YOUR NEXT 
NURSING JOB
  
P17 CAREERS

SHOULD GAMING 
ADDICTION BE 
TREATED ON THE NHS? 

P7 OPINION

BEATING 
BURNOUT
STUDENT HOLLIE IS DEVELOPING AN APP TO HELP 
NURSING STAFF DEAL WITH WORKPLACE STRESS

LOOKING FOR 
CPD HOURS  
OR A NEW JOB?

Register today: www.careersandjobsfair.com

6 FEBRUARY 2020
MANCHESTER UNITED FOOTBALL CLUB

Then join us at the UK’s largest FREE 
nursing career development event

•  Meet employers looking to fill immediate vacancies

•  Attend FREE CPD-accredited seminars and 
workshops on preceptorship, career development, 
and more

•  Complete CPD hours at our learning zone

•  Hear a panel talk by nurse leaders

•  Enter competitions to win exciting prizes
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FROM

Centre

CPD Accredited Healthcare 

Training Courses

Book Online at www.hs-group.com
(For in-house training enquiries please call us on 0203 010 0022)

Safeguarding Children 

Level 3 (1 Day)

Medication Administration 

(½ Day)

Venepuncture +  

Cannulation (1 Day)

People Moving & Handling 

Train the Trainer –  

Level 3 (2 Day)

Dementia Awareness 

(1 Day)

Safeguarding Adults  

Level 3 (1 Day)   NEW! 

Breakaway Training 

(1 Day)    NEW!

Clinical Record Keeping 

(½ Day)   

 ✔ )XO¿OO�\RXU�GXW\�RI�FDUH

 ✔ Refresh Safeguarding 

Adults best practice

 ✔ &HUWL¿FDWH�YDOLG�IRU���\HDUV

 ✔ Refresh common 

breakaway techniques

 ✔ Protect yourself from

physical assault

 ✔ Break away from 

aggressive situations

 ✔ Perfect your Clinical 

Record Keeping skills

 ✔ Avoid unnecessary

negligence claims

 ✔ Best practice for clinical 

evidence 

 ✔ 'HOLYHUHG�E\�D�TXDOL¿HG�

Safeguarding Expert 

 ✔ Aligned to the ‘Skills for

Health’ guidelines

 ✔ &HUWL¿FDWH�YDOLG�IRU���

years 

 ✔ Deliver, store + dispose

of Medication safely 

 ✔ Uphold user/ patient 

dignity

 ✔ Includes relevant and 

up to date legislation

 ✔ Refresh most commonly

practised invasive 

procedure

 ✔ Theory + simulation 

learning

 ✔ Includes latest compliance

changes + legislation

 ✔ Train key staff to deliver 

Moving + Handling 

Training

 ✔ Accredited by The 

Association of First Aiders

 ✔ Expert training materials

provided

 ✔ Expand your existing 

knowledge of Dementia

 ✔ 5HLQIRUFH�FRQ¿GHQFH�

when caring for Dementia

patients

 ✔ Refresh Dementia care

best practice

LONDON COURSES:- JAN 6th, 18th  FEB 3rd, 15th    

LONDON COURSES:- DEC 3rd  JAN 6th, 18th 

LONDON COURSES:- DEC 4th, 18th  JAN 9th, 10th

BIRMINGHAM COURSES:-  DEC 3rd  JAN 14th  

BRISTOL COURSES:- DEC 19th  JAN���WK  

MANCHESTER COURSES:- DEC 17th  JAN 8th

LONDON COURSES:- DEC 10th, 23rd  JAN 11th

BIRMINGHAM COURSES:- DEC 4th  JAN 15th

MANCHESTER COURSES:- DEC 11th  JAN 15th

LONDON COURSES:- DEC 16th - 17th      

BIRMINGHAM COURSES:- DEC 11th - 12th    

MANCHESTER COURSES:- DEC 10th - 11th

LONDON COURSES:- DEC 11th  JAN 11th, 20th

BIRMINGHAM COURSES:- DEC 20th  JAN 22nd 

Course Content Includes: - 

$EXVH�GH¿QLWLRQ���SDWWHUQV��9XOQHUDELOLW\��$GXOWV�DW�

5LVN��7\SHV�RI�+DUP��:LWQHVVHV��&4&�5HSRUWLQJ

Course Content Includes: - 

&DXVHV�RI�DWWDFN��ZDUQLQJ���GDQJHU�VLJQV��FKDOOHQJLQJ�

EHKDYLRXU��YHUEDO�GH�HVFDODWLRQ��GLVHQJDJHPHQW�VNLOOV�

Course Content Includes: - 

&RGHV���6WDQGDUGV��(WKLFDO�&RQVLGHUDWLRQV��

&DOGLFRWW�5HSRUW��&RXQWHU�)UDXG��&RPPRQ�(UURUV

Course Content Includes: - 

6LJQV���6\PSWRPV�RI�FKLOG�PDOWUHDWPHQW��

5HVSRQGLQJ�WR�FRQFHUQV��5HSRUWLQJ�6WUDWHJLHV
Course Content Includes: - 

��5¶V�RI�0HGLFDWLRQ�$GPLQLVWUDWLRQ��3UHVFULSWLRQV��

(UURUV��6WRULQJ���'LVSRVLQJ��&RQWUD�,QGLFDWLRQV

Course Content Includes: - 

3UDFWLFDOLWLHV�RI�WKH�3URFHGXUH��(TXLSPHQW��

$QDWRP\���3K\VLRORJ\��&RPSOLFDWLRQV��,QIHFWLRQ

Course Content Includes: - 

7HDFKLQJ�0HWKRGV��/DZ���$&236�*XLGDQFH��

&RQWURYHUVLDO�7HFKQLTXHV��6DIH�/LIWLQJ�7HFKQLTXHV

Course Content Includes: - 

$QDWRP\�RI�WKH�%UDLQ��7\SHV�RI�'HPHQWLD��

6\PSWRPV���%HKDYLRXUV��(DUO\�'LDJQRVLV

ONLY

+VAT

ONLY

+VAT

£95

ONLY

+VAT

£395

ONLY

+VAT

£75

ONLY

+VAT

£65

ONLY

+VAT

£65

ONLY

+VAT

£95

ONLY

+VAT

£75

7.5
+2856� 
&3'

14
+2856� 
&3'

4
+2856� 
&3'

7.5
+2856� 
&3'

6.5
+2856� 
&3'

£90 ��LQF�RI�9$7�

£114 ��LQF�RI�9$7�

 £474 ��LQF�RI�9$7�

£90 ��LQF�RI�9$7�

£78 ��LQF�RI�9$7�

£78 ��LQF�RI�9$7�

£114 ��LQF�RI�9$7�

£90 ��LQF�RI�9$7�

6XSSOLHU�WR

Mental Health Awareness 

(1 Day)

 ✔ Identify signs, triggers 

and effects of Mental 

Health

 ✔ Understand causes, 

symptoms + treatment

 ✔ Provide high standard of

support for patients

LONDON COURSES:- DEC 12th  JAN 7th, 25th

MANCHESTER COURSES:- DEC 10th  JAN 22nd

Course Content Includes: - 

7\SHV���&DXVHV��6XSSRUW���5HIHUUDOV��

'LVFULPLQDWLRQ���6WLJPD��7UHDWPHQW���0HGLFDWLRQ

ONLY

+VAT

£75

7
+2856� 
&3'

£90 ��LQF�RI�9$7�

LONDON COURSES:-  DEC 21st  JAN 8th 

BIRMINGHAM COURSES:-  DEC 18th

MANCHESTER COURSES:- DEC 4th, JAN 7th

4
+2856� 
&3'

£75

LONDON COURSES:-  DEC 2nd  JAN 17th     

BIRMINGHAM COURSES:-  DEC 18th

MANCHESTER COURSES:- DEC 5th

7.5
+2856� 
&3'

7.5
+2856� 
&3'
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FROM

Course

Mandatory + Statutory  

Training For Nurses

Book Online at www.hs-group.com
(For in-house training enquiries please call us on 0203 010 0022)

£82.80 
��LQF�RI�9$7�

ONLY

+VAT

£69

LONDON CHISWICK 

DEC - 5th  

LONDON KENSINGTON 

DEC - 3rd, 4th, 7th, 9th, 11th, 14th, 

17th, 18th, 19th

LONDON EUSTON 

DEC - 2nd, 6th, 7th, 9th, 14th, 14th

LONDON VICTORIA 

DEC - 5th, 7th, 10th, 12th, 14th 

LONDON STRATFORD

DEC - 2nd, 3rd, 4th, 5th, 7th, 9th, 

10th, 11th, 12th, 14th, 17th, 18th, 

19th, 20th, 21st, 23rd, 28th, 30th

LONDON WATERLOO

DEC - 6th, 7th, 10th, 14th 

CROYDON 

DEC - 3rd, 17th

READING

DEC - 3rd, 5th, 11th, 19th

LUTON 

DEC - 4th, 11th, 18th

OXFORD

DEC - 9th, 23rd

BIRMINGHAM

DEC - 2nd, 5th, 6th, 7th, 9th, 10th, 

14th, 16th, 19th, 21st, 23rd, 30th

COVENTRY

DEC - 10th, 16th

LEICESTER 

DEC - 4th, 11th

BRISTOL

DEC - 3rd, 5th, 10th, 12th, 16th, 17th 

CARDIFF

DEC - 4th, 11th, 18th 

EXETER 

DEC - 5th, 12th, 19th  

PLYMOUTH 

DEC - 5th, 12th

SOUTHAMPTON

DEC - 6th, 20th 

PORTSMOUTH

DEC - 2nd, 4th, 18th, 19th  

BOURNEMOUTH

DEC - 11th, 16th

BRIGHTON

DEC - 3rd, 6th, 20th, 30th

MAIDSTONE

DEC - 5th, 12th, 19th

MILTON KEYNES 

DEC - 3rd, 10th, 17th

COLCHESTER

DEC - 2nd, 16th

CHELMSFORD

DEC - 11th, 18th 

HUNTINGDON 

DEC - 6th, 9th, 20th 

NORWICH 

DEC - 16th 

NORTHAMPTON 

DEC - 3rd, 10th, 17th

PETERBOROUGH

DEC - 4th, 11th  

DERBY 

DEC - 4th, 18th   

NOTTINGHAM 

DEC - 6th, 20th

SHEFFIELD 

DEC - 5th, 12th

LEEDS

DEC - 4th, 6th, 11th, 13th, 14th,18th, 

30th

LIVERPOOL 

DEC - 4th, 16th   

MANCHESTER

DEC - 2nd, 3rd, 4th, 6th, 7th, 9th, 

12th, 13th, 18th, 19th, 20th, 21st, 

23rd, 28th, 30th  

BRADFORD

DEC - 3rd, 17th 

PRESTON

DEC - 9th, 18th  

NEWCASTLE 

DEC - 11th  

HULL

DEC - 2nd, 18th  

GLASGOW

DEC - 3rd, 12th 

EDINBURGH

DEC - 23rd

SKILLS FOR HEALTH CSTF = RED / ALL IN 1 DAY = BLACK

 ✔ All Classroom modules completed in 

1 day’s training!

 ✔  Delivered by a professional and 

TXDOL¿HG�WUDLQHU

 ✔ :H�LVVXH�\RXU�FHUWL¿FDWH�WKH�VDPH�GD\�

Course Content includes:- 

0DQXDO�+DQGOLQJ���%DVLF�/LIH�6XSSRUW��3UDFWLFDO����&26++�

��&DOGLFRWW�3ULQFLSOHV���)LUH�6DIHW\���,QIHFWLRQ�&RQWURO���)RRG�

+\JLHQH���(TXDOLW\���'LYHUVLW\���6DIHJXDUGLQJ�&KLOGUHQ���$GXOWV�

��&RQÀLFW�0DQDJHPHQW���/RQH�:RUNLQJ

6XSSOLHU�WR

([WUD�%HQH¿WV�

• Cancel or reschedule with just 48 hours’ notice

• Get 20% discount off CPD courses advertised on 

opposite page

• Choose from a great range of employers / 

DJHQFLHV�ZKR�DFFHSW�\RXU�FHUWL¿FDWH�

 NEW!

 Management 

of Aggression Training:-

• %U
HDNDZ

D\

• 30
9$���

'D\

• 30
9$���

'D\

 Open courses available 

to book now!      

Visit www.hs-group.com

 

7
+2856� 
&3'
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Register for three free modules

rcnilearning.com
Visit rcnilearning.com

Meet your personal CPD  
requirements with our 

online learning resource

Try three FREE modules today

Consisting of over 200 interactive learning modules covering 43 specialities,  

RCNi Learning develops your clinical skills and helps you to meet your CPD targets.

All modules are evidence based and peer reviewed by industry experts to  

ensure you have access to the latest best practice.
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For more information or to book your Butlin’s break call one of our friendly advisors�� days a week,��am - �pm.

Call 
		
��
������ or visit BUTLINS�COM/PHC�quote QQ���

EXCLUSIVE�RCN�MEMBER�SAVINGS

BEST�WEB�DEALS
PLUS�

SAVE���
�ON�YOUR�NEXT�BREAK

For terms and conditions, visit butlins.com/PHC
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Have you entered the 
RCNi Nurse Awards 2020?

Visit 
nurseawards.co.uk to enter

C E L E B R A T I N G  T H E  V E R Y  B E S T  O F  N U R S I N G

The awards celebrate excellence in nursing care, 

rewarding innovative nurse-led projects and 

inspiring nursing practice across the UK.

Entries close on 17 January 2020, so don’t miss 

your opportunity to be the Nurse of the Year  

in the Year of the Nurse!
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