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Please provide a summary of how the forum has represented the RCN over the past 6 months and the

key points for FGG to note:

12/12/2024 — Katy Welsh attended the NHS England Learning Disability Nursing Symposium. This is a good event
to share RCN LD Forum activity. The event also showcases best practice for learning disability nursing.

22/11/2024 — Katy Welsh, Sarah Jackson, and Michelle Parker represented the forum at the RCN Learning
Disability Nursing Workforce Summit. This event was to bring key stakeholders together from across the UK to
address the workforce crisis learning disability nursing is facing.

26/02/2025 — Amy Hodkin represented the RCN at NHS England’s Restrictive Practice Oversight Group. These
meetings aim to reduce restrictive practices in mental health and learning disability health settings. It is
important that the voice of nursing is represented when restrictive practices are needed.

26/02/2025 — Giselle Cope represented the RCN at NHS England’s Mental Health, Learning Disability, and Autism
inpatient model of care group. This aims to promote positive culture in inpatient settings and achieve the
delivery of high quality care. It is important that the RCN represents the voice on nursing as the largest
workforce in these settings.

What has been the impact or difference mad as a result of the member representation; for example

you might want to consider:

= How has it informed practice (e.g. clinical, policy, education, research) and the work of the forum/organisation?
= How has it influenced developments/changes in areas of practice (e.g. clinical, policy, education, research)?

= How has it impacted any of our positions?

= Has it provided intelligence that the RCN would not have known without representation?

=  How has the representation raised the profile of the RCN?

The RCN profile, and the work of the Learning Disability Forum has been raised by attendance at all of these
events, though particularly at the Learning Disability Nursing Symposium and the workforce summit. This has all
supported the direction of the RCN'’s future work on a learning disability nursing workforce review.

Our attendance at the Restrictive Practice Oversight Committee has informed us to begin working on a position
statement to support nurses who need to use restrictive practices as part of their role.

Attendance at the Restrictive Practice Oversight Group and the Mental Health Inpatient Model of Care Group is
helping to inform our response to the proposed reforms of the Mental Health Act.

Any other relevant information you would like to share with FGG?

Learning Disability Nursing is facing a workforce crisis. As the only field to experience continuous decline since
2016 in nurses employed by the NHS, students, nurses on the NMC register, and universities offering learning
disability nursing studies (factoring in COVID effects on numbers). The forum is very active and supporting action
to address this crisis. The upcoming learning disability nursing workforce review will be vital in supporting
leverage of this topic. The representation here reflects a small part of the efforts the forum are making to
support this work.
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