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Why study ANPs?

e Role Ambiguity

e Protected title in some countries

e Regulation/credentialing?
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b Are you an advanced level nurse practitioner (#ANP regardless of job title)? We
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ALNP Information

Participant Information Sheet version 2 14th December 2018 REC ref:
022736 Research Project Title: The advanced level nursing practice cohort
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ALNP Cohort Study Annual
Questionnaire

Thank agreeing to complete this survey. We are trying to understand the role and
experiences of Advanced Level Nurse Practice (ALNP) across the UK

Inthis survey we have used the term advanced level nursing practice (ALNF), by this we mean any
advanced level nursing role for example Advanced Nurse Practitioner, Nurse Practitione

specialist, nurse consultant, matron, and other advanced nursing roles.

This survey will ask you some g ill help us nd some context around, you,
your fole and your organisation. We will also ask some questions abaut your satisfaction with
different aspects of your role and how that impacts upan you and your work.

We aim to year, this will allow us to see ALNP is changing over time.
We believe that th|~ i the first study of its kind and that it will lead to improving nursing policy

Atthe end of the questionnaire you will be asked if you want to be included in the prize draw. Each
year we will draw one first prize (£100) and two runners up (£50) (prizes will be in the form of hig
street gift vouchers)

equired

Email address *
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Results —Job titles

143 on the cohort,
86 completed the full
guestionnaire

Self identified job title

= ANP/ACP
= | ead nurse

= Matron

Nurse practitioner

m Nurse specialist

= Nurse clinician

= Nurse consultant 4 5 d iffe re nt
job titles
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Cohort demographics

85%
female

92%
white
British

19% with a long 91% heterosexual
standing health

condition or
disability
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Pay bands

42.5%

AfC band 8a

AGENDA FOR CHANGE BAND

mband6
Wmband 7
W band 8a

W band 8b

W band 8
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£42,169

difference in pay
between bottom of
band 6 and top of
band 8c
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Staff Survey Key Findings

Key finding NHSE 5-year national trend mean | 2017 NHS staff survey nurses mean ALNP cohort mean (SD)

KF1 Staff recommending the organisation as a place to 3.94 (0.81)
work or receive treatment

KF2 Staff satisfaction with the quality of work and care | 3. . | 4.03 (0.76)
they are able to deliver
KF4 Staff motivation at work . | 4.21(0.52)

KF7 Percentage of staff able to contribute to
improvements at work

KF8 Staff satisfaction with the level of responsibility 3.87 3.97 4.09 (0.65)
and involvement

KF14 Staff satisfaction with resourcing and support 3.44 (0.76)

KF17 Percentage of staff who have felt unwell as a . | 44.2%
result of work-related stress in the last 12 months

AWORLD

TOP 100

04/09/2019 © The University of Sheffield UNIVERSITY



The
University
& < &2 \ Of

l ”‘\uscl' i > Shefﬁeld.

04/09/2019 © The University of Sheffield

Workplace
satisfaction
predicts
well-being
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Additional

’ surveys
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Discussion

e The diversity of roles found in this sample
leads to serious questions about
standardisation

e We will be recruiting again in the autumn!

AWORLD

TOP 100

04/09/2019 © The University of Sheffield UNIVERSITY



Strategic

3 Of L Research Royal College
Sheffield. AI I lance of Nursing

University

Questions

With thanks to the rest of the SRA team: Rachel King, Michaela Senek, Steve Robertson, Beth
Taylor, Jane Seymour, Peter Allmark, Angela Tod, Tony Ryan
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