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Change in numbers of full-time equivalent staff in the NHS in 
England (%), April 2010–April 2017
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Growth/Reduction in NHS Employed Nursing and Midwifery  
by specialist area  2012 to 2017

Source: HEE analysis of ESR data
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Number of FTE nurses, doctors, and support staff – 12 month 
rolling average
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Annual change in consultant and all staff labour productivity 
in 150 NHS hospitals, 2009/10–2015/16 (%)
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Future Demand for Staff – Beyond 2021/22

Source: HEE draft health care and workforce strategy for England to 2027
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Source: NHS Health Education England
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Change in workforce stability of trusts in England, 2010/11–
2016/17
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Source: IHM



Changes in pay since 2010, adjusted for the Consumer Price 
Index
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Occupational Rankings on Median Hourly Earnings

Rank position

Rank (1=highest) Change in rank

2005 2010 2015 2005-2010 2010-2015 2005-2015

Doctors 4 3 11 1 -8 -7

Radiographers 57 65 87 -8 -22 -30

Physios 103 102 123 1 -21 -20

Occupational

therapists

106 104 110 2 -6 -4

Nurses 141 109 109 32 0 32

Midwives 89 66 80 23 -14 9

Nursing 

auxiliaries

318 286 276 32 10 42

Police officers 80 68 74 12 -6 6

Prison officers 125 143 133 -18 10 -8

School teachers 31 37 30 -6 7 1

Source: Office of Manpower Economics 
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Ranking of Nurse and Doctor pay

Nurses

Pay ($)
Ratio to 

average wage

Luxembourg 94,183 1.4 

Netherlands 66,122 1.2 

Ireland 62,927 1.0 

Belgium 59,648 1.1 

Spain 53,226 1.3 

United Kingdom 50,377 1.0 

Finland 42,221 0.9 

Italy 42,119 1.1 

Greece 33,529 1.2 

Doctors

Pay ($)
Ratio to 

average wage

Luxembourg 293,213 4.3 

Ireland 201,715 3.3 

Netherlands 191,995 3.4 

Germany 172,073 3.5 

United Kingdom 165,499 3.4 

Finland 118,368 2.6 

Sweden 100,336 2.3 

Italy 98,610 2.5 

Spain 96,145 2.3 

Greece 67,952 2.4 
Source:  OECD
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Total nurse training places in England
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Source: Health Education England, Workforce Plan for England.



Age profile of placed applicants on nursing courses in 
England, 2013–17
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Applicants by the March deadline - UK

2016

2017
2018

0

5,000

10,000

15,000

20,000

25,000

30,000

Under 20 20-24 25+

Apr 2018 NHS Workforce and Financial Sustainability

Source: UCAS



UCAS numbers - UK
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% of people joining the UK nursing register by source of 
qualification
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Figure 13: Number of medical and nursing graduates per 100,000 population 
in OECD countries, 2014 (or nearest year)

Apr 2018 NHS Workforce and Financial Sustainability



Health spending in England – projections for this Parliament 
(in 2017/18 prices)
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Total government spending and receipts (% of GDP)
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Source: OBR – Public Finances databank - http://obr.uk/download/public-finances-databank/
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Austerity to continue into the next two parliaments

On the planned trend up to 2022-23, the government is not on course to deliver a balanced budget “by the middle of the next decade” 

nor even by the end of the next Parliament

To eliminate the deficit by 2025-26, the pace of reduction in 2023-26 would need to double from that in 2020-23 

Source: Resolution Foundation 
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Real terms change in spending by functions 1997/98 to 
2016/17
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The recovery in real-terms annual pay appears unchanged 
with the pre-crisis peak not restored until 2025
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Thank you


