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care nurses CINAHL-48 Hand searching reference list-3 .

+ Critical care areas are especially RS Total= 976  Key words: Intentions to leave, nurses,
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. Ilidthough high nursing turnover 1n critical s PsycINFO, Embase and Health B Elite
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* Research appraisal: Appraised

* Aim: To explore factors which influence
nurses’ intentions to leave adult critical
care areas

* Objective: To systematically evaluate
and synthesise the existing evidence
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irrelevance= 14
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NICE qualitative and quantitative checklist
(2012 ) and Specialist Unit for Review
Evidence Checklist (SURE 2016)

Studies included

13 cross sectional studies
2 qualitative studies

base ot » Data analysis: Braun and Clarke (2006)
thematic framework.
FINDINGS LITERATURE REVIEW ANALYSIS
15 research studies were reviewed
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critical care nurses of 585 1ntensive care units
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leave due to working conditions sectional study looking at the association between work pressures and
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intentions to leave

Poncet et al Burnout syndrome in critical care nursing staff. A survey questionnaire

(2007)

Karanikola et al Moral distress, autonomy and nurse -physician collaboration among

that measured burnout in 57 critical care nurses using the burnout

(2012) intensive care unit nurses in Italy. A survey investigating the
THE ME S measurement tool. prevalence and intensity of burnout symptoms in intensive care
personnel’s
Stone et al Nurse working conditions, Organisational climate and intent ion to leave Panuto and Professional nursing practice: environment and emotional exhaustion
i} (2007) in ICU: An instrumental variable approach. A survey investigating the Guirardello (2013) among intensive care nurses
Qual Ity Of WO rk association of organisational climate and intentions to leave
environment
Lai et al Intensive care unit staff nurses: predicting factors for career decisions. A Breau (2014) The relationship between empowerment and work environment on job
» Off dUty/ roster (2008) cross sectional exploratory study about critical care intentions to leave satisfaction, intent to leave and quality of care among ICU nurses. A
* Education and development and intentions to stay correlational study based on theoretical framework of the nursing
* Respect and recognition work life model exploring the association between empowerment,
work environment and intentions to leave and quality of care
Traumatic / Nature of working .
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expe r’i ences p (2009) intensive care units. A survey exploring the association of nurse staffing (2014) A correlational survey through self -reported questionnaire to explore
) e Nurse managers and and quality of care and job outcomes the level of moral distress and its associations with nurse -physician
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profession among critical care nurses. A correlational study investigating units in northern China: a cross sectional survey. A self -administered
standards of care the link between education, empowerment and intention to leave in questionnaire to understand burnout syndrome among critical care
critical care nurses
Wahlin et al Staff empowerment in intensive care: Nurses’ and physicians’ lived Tao et al (2015) Examining perception of job satisfaction and intention to leave among
Intentions (2010) fexperiences. A qualitative phen?@enological study looking at the ICU nu.rses in' China. Qu.alitative interviews Wit.h 12 ICU .nurses to
impacts of empowerment on critical care nurses determine their perspectives on the factors that influence job
t() 1eave satisfaction and to continue working in ICU
adu1t Crltlc al Dodek et al (2016) Moral distress in intensive care unit professional is associated with
profession, age and years of experience. A survey looking at the
carc factors that are related to intensive care nursing staff perceptions on
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IMPLICATIONS & RECOMMENDATIONS FOR PRACTICE REFERENCES
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Breau A (2014) The relationship between empowerment and work environment on job satisfaction, intent to leave, and quality of care amongU
nurses. Dynamics.25(3), 16-24.

Cho S H,June KJ, KimY M, ChoY, Yoo CS, Yun S C, & Sung Y H R009) Nurse staffing, quality of nursing care and nurse job outcomes in

intensive care units. Journal of Clinical Nursing18(12), 1729-1737.
Dodek P M, Wong H, Norena M, Ayas N, Reynolds S C, Keenan S P, Alden L2016) Moral distress in intensive care unit professionals is

associated with profession, age, and yearsof experience. Journal of Critical Care 31(1), 178-182.

Fitzpatrick J, Campo, T M, Graham G, Lavandero R 2010) Certification, empowerment, andintent to leave current position and the profession
among critical care nurses. American Journalof Critical Carg 19(3), 218-226.

Karanikola M N, Papathanassoglou E. D, Mpouzika M, Lemonidou CZ012) Burnout syndrome indices in Greek intensive care nursing
personnel. Dimensions of Critical Care Nursing31(2), 94-101.

Karanikola M N, Albarran J W, Drigo E, Giannakopoulou M, Kalafati M, Mpouzika M, Papathanassoglou E 2@14) moral distress, autonomy and
nurse —physician collaboration among intensive care unit nurses in ltalyJournal of Nursing Management22(4), 472-484.

LaiHL, LinYP, Chang HK, Wang S C, LiuY L, Lee H C, Chang F M2008) Intensive care unit staff nurses: predicting factors for career

decisions. Journal of Clinical Nursing17(14), 1886-1896.
Moher D, Liberati A, Tetzlaff J, Altman D G 2009) Research methods and reportingpreferred reporting items for systematic reviews and metanalyses: the

PRISMA statement-David Moher and colleagues introduce PRISMA, an update of the QUOROM guidelines for reporting systematic revwed meta-
analyses. BMJ (CR)-print, 338(7716),332.

NICE (2012) Qualitative Appraisal Checklist._London: NICE. Available from; hitps://www.nice.org.uk/process/pmgd/chapter/appendixh-
qualityappraisal-checklist qualitative-studies#checklist2 (Accessed 01/08/2016).

* Themes 1dentified 1n this literature review may influence nurses’
intentions to leave or stay
* Nurse leaders and managers need to take the following steps which may
improve turnover:
* Provide a healthy work environment taking into account physical,
social, cultural and psychological aspects
* Take steps to improve working relationships and resolve conflicts
among staff and enhance nurse - physician collaboration
* Provide training programme and support nurses to cope with the
traumatic and stressful workplace experiences associated with
critical care nursing
* The literature review highlighted the need for further research and greater
understanding of how these themes may impact critical care nurses
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