
REVALIDATION
A supportive guide



HOW DO WE FEEL ABOUT 
REVALIDATION?



WHAT DO WE NEED TO DO?

• Practice Hours.

• Continual Professional Development 
(CPD).

• Practice Related Feedback.

• Written Reflective Accounts.

• Reflective Discussion.

• Health and Character.

• Professional Development.

• Confirmation.



PRACTICE HOURS

Hours

Nurse 450hrs

Midwife 450hrs

Nursing associate 450hrs

Nurse/SCPHN 450hrs

Nurse and Midwife or Nursing Associate 900hrs (450 Nursing Hours + 450 Midwifery hours 

or 450 Nursing Associate hours)



CAN I USE THIS FOR CPD?
Ways that you are already gathering CPD for Revalidation.



WHAT’S REQUIRED?

You must have undertaken 35 hours of continuing professional development 
(CPD) relevant to your scope of practice as a nurse or midwife in the three 
year period since your registration was last renewed, or when you joined the 
register.

Of those 35 hours of CPD, at least 20 must have included participatory 
learning.



WHAT IS PARTICIPATORY CPD?

To meet the participatory learning requirement, you simply have to undertake 
activity that involves interaction with one or more other professionals. This can 
be in a physical environment or a virtual one – you don’t have to be in the 
same room as the people you undertake the activity with.



WHAT CAN BE CLASSED AS CPD ?





DISCUSSION GROUPS



DISCUSSION GROUPS

• Journal groups- a Meeting of 2 or more Nurses discussing a piece of research. This 
could be colleagues at work or other professionals as long as it is relevant to 
practice.

• Staff Meetings- Any kind of staff meeting that discusses practice. This can include 
changes in procedure or reviews of Datix and incident forms. 

• RCN Forums- 36 different forums which are excellent for networking if your area of 
nursing is niche.

• RCN Branch meetings and Congress.- We are currently researching what members 
want from Branch meeting and what learning events are wanted.



GAMES



GAMES

• Number of educational games are available at a wide range of levels and 
different subjects

• Designed to make you think about a subject in a different way in order to 
gain a bigger insight into the CPD subject.

• These can be burrowed at the RCN Library. Hospital libraries and Practice 
development teams are also sometimes able to lend these to teams as they 
can be expensive to purchase.



TWITTER



TWITTER
• Weekly chats are run by @WeNurses

on a variety of topics.

• Other Twitter groups are acceptable 
such as @NurChat and @RCN.

• Remember to keep it Professional-
Remember your NMC code of 
conduct when stating your views.



SECONDMENT OR SHADOWING 

• Evidence of participation including 
signed letters, notes, observations 
and outcomes 

• Able to use Revalidation to learn 
new skills and potentially further 
your career.



HOW TO SUBMIT CPD

You must maintain accurate records of CPD you have undertaken. These 
records must contain:

the CPD method

a description of the topic and how it related to your practice

the dates on which the activity was undertaken

the number of hours 

the identification of the part of the Code most relevant to the activity

evidence that you undertook the CPD activity



WRITTEN REFLECTIVE ACCOUNTS.

A quick guide to reflection



WHAT DO WE NEED 
TO DO?
• 5 Reflective Accounts over 3yrs. 

• The accounts can be on any subject that is relatable 
to your practice.

• The Account has to be relatable to the NMC Code 
of Coduct.

• It can be a reflection on CPD, Feedback or and 
Event



HOW DO I REFLECT?

Good chance you are already doing 
it!

• On the bus.

• Before bed.

• In a diary.

We are often reflecting informally 
without realising it.



HOW DO I REFLECT?
Subjects for reflection

An instance of CPD:

This could be any of the things we 
talked about in the last section.

It can be a reflective review of a 
lecture or talk from a visiting specialist.

It could be a reflection of a 
departmental meeting.

It could be a reflective piece on an 
article about your area or care.

A Piece of practice 
related feedback:

This can be a piece about how you 
feel that you have improved your 
practice after some feedback.

This could be a reflective piece on 
how what you feel are your strengths 
in a piece of feed back and how you 
think you can expand on that.

An event or experience 
in your own practice.

This can be an event that impacted 
you positively or negatively.

It may be an example of outstanding 
care that you have given.

Or it could be something that you felt 
you could have done better.





HOW DO I REFLECT?

We must use the NMC’s reflective accounts form. 

But this makes it really easy as you know exactly what 
information is needed!



REFLECTIVE DISCUSSION

• You must have had a reflective discussion with another NMC registrant, 
covering your five written reflective accounts on your CPD and/or practice-
related feedback and/or an event or experience in your practice and how 
this relates to the Code.

• You must ensure that the NMC registrant with whom you had your reflective 
discussion signs the approved form recording their name, NMC Pin, email, 
professional address and postcode, as well as the date you had the 
discussion.



REFLECTIVE DISCUSSION
Who can do my reflective discussion?

• It usually is you manager and can be the same person who is doing your 
confirmation.

If you don’t have someone like this is or if your manager isn’t an NMC registrant, it 
could be:

• a colleague you work with regularly, or with someone you are less familiar with.

• you might find it more helpful to discuss your reflective accounts with someone who 
has had similar experiences to you, or someone with different experiences.

• they could be senior or junior to you, or at the same level: would you find it valuable 
to have insight from someone who has been working at a different level to you? 



HOW TO GET THE MOST OUT OF 
YOU REFLECTIVE DISCUSSION?

Think of it as an opportunity to:

• to share ideas, information and experiences 

• to debrief after an incident 

• to get another person’s perspective on a situation 

• to think about professional development objectives. 

• Can you identify any areas in the reflective accounts that you haven’t 
considered? 

• Have you focused exclusively on the positive feedback, events or 
experiences in practice with no evidence of constructive criticism or 
learning?



REFLECTIVE DISCUSSION

• You must use the NMC’s Reflective discussion form 
that they have produced.

• Although you are not required to submit this form to 
the NMC at any point, you should keep it safe as part 
of your records. 

• You may choose to store the completed confirmation 
form in either paper or electronic format. 



HEALTH AND CHARACTER

• You must provide a health and character declaration.

• You must declare if you have been charged, convicted of any criminal 
offence (including a conditional discharge) or issued with a formal caution.

• You will be asked to declare if you have been subject to any adverse 
determination that your fitness to practise is impaired by a professional or 
regulatory body (including those responsible for regulating or licensing a 
health and social care profession)



PROFESSIONAL INDEMNITY 
ARRANGEMENT

• This is usually covered by your Employer in the form of Vicarious Liability.

• If you are not employed but the NHS please check this out.

• If you are not covered by your employer you are covered by your RCN 
membership. Search Professional indemnity on the RCN Website for more 
details.



CONFIRMATION

• The NMC will ask you for information for the purpose of verifying the 
declarations you have made in your application.

• This will be a declaration in which you have demonstrated to an appropriate 
confirmer that you have met the revalidation requirements. The NMC have 
provided a form for you to use to obtain this confirmation.

• They will ask you to provide the name, NMC Pin or other professional 
identification number (where relevant), email, professional address and 
postcode of the confirmer.



CONFIRMATIONWho can be my Confirmer?

• This is the person who looks at the 
evidence you have collected and 
'confirms' that you have met the 
revalidation requirements.

• Where possible, your confirmer 
should be your line manager. 

• Your confirmer does not need to be 
a registered nurse, midwife or 
nursing associate. 

• Does not need to be the same 
person you had your reflective 
discussion with, although this can 
often be a sensible choice as it 
makes the process a little easier.



CONFIRMATION

• You must use the NMC’s confirmation form that 
they have produced.

• Although you are not required to submit this 
form to the NMC at any point, you should keep 
it safe as part of your records. 

• You may choose to store the completed 
confirmation form in either paper or electronic 
format. 



READY TO SUBMIT?
https://youtu.be/bY8gWlOhh0Y

https://youtu.be/bY8gWlOhh0Y


HOW DO WE FEEL ABOUT 
REVALIDATION NOW?



ANY QUESTIONS?
And Thank you!


